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PEDAGOGICZNE WARUNKI PRZYGOTOWANIA MAGISTROW Z
ZAKRESU INFORMACJI MIEDZYNARODOWE.J
DO STRATEGICZNEGO ZARZADZANIA KARIERA
ZAWODOWA

Adnotacja: W artykule okreslono i uzasadniono pedagogiczne
warunki  przygotowania  magistrow z  zakresu informacji
miedzynarodowej do strategicznego zarzgdzania karierg zawodowa.
Na podstawie analizy teoretycznej przedstawiono elementy sktadowe
kariery zawodowej, skonkretyzowano definicie w granicach
zaznaczonego pola semantycznego, przedstawiono istote i
osobliwosci  strategicznego zarzadzania karierg zawodowa.
Scharakteryzowano site napedowg zabezpieczajgcg dziatalnosc
warunkéw pedagogicznych w procesie przygotowania magistrow.
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Annotation: The article defined and substantiated the pedagogical conditions of
preparation of master’'s of international information to strategic management of professional
career. On the basis of theoretical analysis highlights the components of becoming a professional
career, concretized definitions within this semantic field, disclosed the essence and features of
the strategic management of professional career. Described the driving forces providing
effectiveness of pedagogical conditions in the course of training of master’s.
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NEOAIOrYHI YMOBU NIAroTOBKU MATICTPIB 3 MI)!(HAPOJJ,HO'I' IHOOPMALII OO
CTPATEINN4YHOIo YNPABJIHHA NMPO®ECIMHOIO KAP’EPOIO

AHoTauif: Y cTaTtTi BU3Ha4yeHo Ta obrpyHTOBaHO neaarorivyHi yMoBW NiAroTOBKW MaricTpis
3 MiKHapoOHOI iHdopMaLii A0 CTpaTeridyHOro ynpaeniHHA npodecinHo Kap'epoto. Ha OCHOBI
TEOPETMYHOro  aHanidy  BUCBITNIEHO  CKMagoBi  CTaHOBMEHHA  NpodoecinHol  Kap'epw,
KOHKPETM30BaHO [AediHilil y Mexax 3a3Ha4yeHOro CeMaHTUYHOro Mosis, PO3KPUTO CYTHICTb Ta
0CcOoBnMBOCTI CTpaTeriyHOro ynpaerniHHA npodbecinHo kKap'epoto. CxapaKkTepu3oBaHO pPyLUiMHI
cunu, Wwo 3abeanevyoTb AIEBICTb NegaroriyHMx yMoB Y nNpoueci NigrotoBkuM MaricTpis.

Kno4yoBi cnoBa: cTpaTteriyHe ynpaeniHHSA, npodpeciiHa kap'epa, negaroriyHi ymMoBM,
CaMOMEHeXXMEHT, UMdpoBi HapaTMBW.

NocTtaHoBKa HaykoBOi Npo6nemu Ta ii 3HAYEeHHA. YTBEPAXEHHS B YKPaAiHCbKOMY
CyCcninbCTBi  Takux MpIOPUTETIB HK  CaMOPO3BUTOK, CaMOOCBiTa, CaMOMNPOEKTyBaHHS,
camopearnisauis ocobucTocTi, PopmMye yHiKanbHICTb Cy4acHOI cuTyauii B OCBITi. SkicHa ocBiTa —
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Le LWsax 4o CaMOCTBOPEHHS 0COBMCTOCTI, CNIBTBOPYOCTI, XUTTHA OiNs BUTOKIB KyNbTypW, B SKOMY
nognHa HabyBae BnacHoro ceHcy. O4eBMAOHO, WO OpPIEHTMPaMM W MNOKa3HMKaMKU  SAKOCTI
NPoeCiNHOI NiroTOBKM CTaloTb HE NULLE TPpaauLiiHi KpUTepii — piBEHb 3HaHb, YMiHb Ta HABWYOK,
a 1 nposiB Cy0’eKTHOCTI, BHYTPILIHIX MeXxaHi3aMiB camoperynsuii ocobuctocTi, i 3gaTHICTb g0
0CcOoOMCTICHOI camopeani3auii Ta TBOPYOro YynpasniHHA MPOMECINHOK Kap’EpOd Ha OCHOBI
cTpaTeriyHoro 6Ga4eHHs BMacHOro XXUTTEBOrO LUNSAXY.

AHani3a octaHHiX gocnigxeHb i3 uUiel npobnemu. Pagoio €sponu Oyno Bu3HA4YEHO
NMEBHUN KOMMMEKC KIYOBMX KOMMETEHTHOCTEN, sKi 3abesnevytoTb rOTOBHICTb daxiBuiB [0
YCNilWHOro npoecinHOro po3BUTKY B YMOBaxX PUHKY Mpaui cy4acHoro iHdopMaLinHoro
cycninbctBa, npodecinHoi aganTauili “ camopeanisauii, a came: couianbHO-NOoNITUYHA
KOMMNETEHTHICTb, iHdbopmaLinHa KOMMNETEHTHICTb, KOMYHiKaTMBHa KOMMNETEHTHICTb,
coLioKynbTypHa KOMMeTeHTHICTb. OTxe, cydacHoMy (paxiBueBi HeAOCTaTHLO BOMOAITM BY3bKO
chneuianizoBaHMn MNPOECINHUMMN 3HAHHAMM Ta HaBW4YKaMKW, a MpPOMECiNHI KOMMNETEHTHOCTI
MatloTb NOESHYBATUCK i3 CYCNINIbHO BAXIMBMMU 3HAHHAMW 1 HABUYKaMU, SKi O3BOMATb NOOMHI
cBigomo 6patu yyacTb Yy couianbHux npouecax [7].

OcTaHHiMM pokamu B 3axigHux negaroriyHmx gocnimkeHHax (A. Oonn, A. CiMmoHAc,
. Mocri, M. MinH, A. Xengxep Ta iH.) nowmvpunacs Teopis «TBepaux i M’akux HaBu4yok» (hard
skills- soft skills), HeobxigHnXx cyyacHomy dhaxiBueBi AN YCMiLHOrO NPodecinHOro po3BuTKy Ta
nobynosu kap’epu [14].

Y npausax 3apyOikHMX BYEHMX OOr'pYHTOBAHO, LLO CKIagoOBOK YaCTMHOK CTAHOBIIEHHS
Kap’epn € npodecinHa camopeanisadis ocoducTocTi. binblWiCTb BITYN3HAHNX OOCMIOKEHD i3 i€l
npobnemaTtvkn  CTOCYeTbCA  Hacamnepen npodeciiHoi  opieHTauii  Ta  npodecinHoro
camoBu3HayeHHs nogunHn (M. KO. Bap6aH, O. B. IN'y6eHko, XK. Anewanape, [. O. JleoHTbes, E. B.
LLlenoGaHoga), ncmxonoriyHuX nigBanuH npodecinHoi nigrotoekn (H. P. Bitiok, J1. C. BosHsk, O.
O. Ipennix, J1. KapamyLuka), BU3HAYEHHS iHAMBIAYyanNbHO-NCUXOMONYHNX 0COBNNBOCTEN NIOOUHN,
AKi peani3ytoTbest B npodecinHin gianbHocTi (I. BoHaap, O. QlybaceHtok, |. 3astoH, O. Otny, C.
CucoeBa). OpHak, He3Baxawynm Ha BaroMiCTb  AOCMiAKYBaHMX MUTaHb  PO3BUTKY
npodecioHaniamy mManbyTHix daxiBuiB y pedopMyBaHHi CUCTEMW OCBITW YCiX piBHIB, Npobnema
NiArOTOBKW MariCTpiB 3 MiXHapoAHOI iHhopmauil Ao cTpaTeriyHoro ynpasniHHA NpodeciiHo
Kap’epoto B yMOBax LMEPOBOro OCBITHbOrO CEpedoBuLLA Y BITYM3HSIHINA MCUXONOro-neaarorivHin
Hayui Wwe HeaocTaTHbO 3'AcoBaHa.

Meta Ta 3aBAaHHA CTaTTi — Ha OCHOBI aHanidy MNCMXONOro-nNeaaroriyHoro AMCKypcy
0oOrpyHTYBaTU nNefaroridyHi yMOBM MiAroTOBKM MaricTpiB 3 MbKHapogHoi iHdopmauil go
cTpaTeriyHoro ynpasniHHA NPodEeCiiHOI0 Kap’epoto.

Buknan oOCHOBHOro martepiany W OOIpyHTYBaHHA OTPUMMaHUX pe3ynbTaTiB
pocnimkeHHA. HuHi BuHMKNA noTpeba 3MiHM ycCiel napagurMu OCBITW, BIAMOBIAHO OO AKOI
OopMYy€ETLCS MPOrpeECUBHUIA NOrNsa4 Ha npodyecioHaniam 3 No3uLini HOBOI KOHLEMNLii - Kap €pHOI.

lMpodbecioHaniam — Ue OBOMOAIHHA CyTTO npodpecii, i CYCNiNbHOK CNPSMOBAaHICTIO,
NpPoMEeCIHMMN  LIHHOCTAMW, BUCOKMMK  3pas3kamu npaudi (MancTepHiCTb), MOLWYK HOBOro
(HoBaTOpPCTBO).

HisnbHicTb paxiBua 3 MikHapoaHoT iHopMmauii gk npodpecioHana 3a Takoro nigxogy
NPOTUCTABNSAETLCHA aKTMBHOCTI BUKOHABLS | BY3bKOro cneujianicta. [OTOBHICTb 4O CTpaTeriyHoro
ynpaBniHHA MpodecCinHO Kap'epold XxapakTepudye ManbyTHbOro cneuianicta sk cyb’ekTa
npodecCinHOl AisiNbHOCTI, 30aTHOrO0 CTaBUTM BUCOKI, CTpaTeridyHO 3Hayyli npodecinHi  uini,
BU3HA4YaTM N AMBepcudikyBaTh LUMASAXM Ta CNOcoOM iX OOCATHEHHS, NpuAMaTh BignoBiganbHICTb
3a pesynbTaTtu, BOMOAITU AIANbLHICTIO B LINOMYy, yTpumyBaTWu 1i NpPegMEeTHICTb Yy po3MaiTux
nNpoMecinHnX cuTyauiax, npoekTyBaTu Ta Kopurysatm MapLUpyTU TBOPYOro-npodecinHoro
3pOCTaHHA Ta  couianbHo-npodecinHoi  MoOinbHOCTI.  [poBigHMMK  XapaKTEpPUCTUKaMMU
ManbyTHLOro Mmarictpa 3 MiXHapogHoI iHdopmauil Sk npodecioHana cralTb «pedrekcia» Ta
«[ianbHiCHU cnocib icHyBaHHA». [lpodecioHaniam BUCTynae pesynbTaToM CaMOaKTUBHOCTI
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cyb’ekta npodpecinHOl NiAroTOBKM Ta iHOMKATOPOM MOro rOTOBHOCTI 4O CTpaTeridyHOro yrnpasriHHS
npodecinHoil kap’epu.

3BaxaluM Ha uUe, Y CydacHMX OCBITHIX KOHUenuisx (CUMHepreTnyHa, akMeorslorivHa,
Kap’epHa) MeTOK BULLOI OCBITU OETEPMIHYETbCHA UiMICHUA PO3BUTOK JIOAUHW, @ HaNBULLOO
UiHHICTIO — iHAMBIAyanbHIiCTb. |HAMBIAyanbHICTb SK BULWWA piBEHb PO3BUTKY OCOBUCTOCTI,
peanisadii i npodeciiHoro noTeHuiany gocnigkysanucs b. AHaHbEBUMM, SAKMA OOBIB, O
BEpLUMHA PO3BUTKY OOCAraeTbCs Ha NepexpecTi reTeporeHHNX npoLecis, KONu 3’BNAOTbCS HOBI
CTPYKTYPHO-QOYHKLiOHANbHI iHTEPAKTUBHI YTBOPEHHS, Aki 3abe3nedytoTb BULL hopMn NOBEAIHKN 1
JisnbHOCTI NoanHWY, Ti npodecioHaniamy.

3asHaveHi BMMorn 0o npodpecioHaniamy cydacHoro daxiBus popmytoTb HOBE OayeHHs
npouecy npodecioHanizauii ManbyTHix MaricTpis 3 MixkHapogHoi iHdopmauii. 3okpema, BUHUKAE
notpeba y po3pobui Ta anpobauii opraHisauiiHo-neaaroriyHMX yMOoB, siKi MOKNMKaHi 3abe3neuntu
BUCOKY €eqEeKTUBHICTb MigroTOBKM ManOyTHIX daxiBuiB 3 MiKHApodHOI iHdopMauil go
CcTpaTeriyHoro ynpaefiHHA NpPOdECiNHOK Kap’epold B  YMOBaX OCBITHbOrO  LMAPOBOro
cepefosuLLia MarictpaTypu.

KoHkpeTusauis gediHiuii y Mexax 3asHa4yeHOro CeMaHTUYHOro Mnosis 3gikcHioBanach Ha
OCHOBI TaKMX KaTeropinHMx o3HaK: negaroridyHi yMOBM — Lie CYKYMHICTb (PaKTOpiB, KOMMOHEHTIB,
HeOoOXigHMX i AOCTaTHIX ONst BUHUKHEHHS i OYHKLiIOHYBAHHA Ta 3MiHM NedaroridyHol CucTemu; ue
NPogecinHO opraHi3oBaHUn XxapakTep SBULL, LLO I'PYHTYETbCA Ha NPUHLMNI HAYKOBOCTI; KaTeropis
«negaroriyHi» pobuTb akUEHT Ha SAKICTb 3acobiB po3BUTKY, SKi BU3HA4YalOTb YCMiLLHICTb 3@ YMOBU
X BUKOpUCTaHHS [3].

3aranbHONPUNHATAM BBaXXaeTbCA PO3Nodin neaaroriyHMx ymoB Ha 06’EKTUBHI (30BHILLHI) i
Ccy6’eKTUBHI (BHYTPILLHI), WO BigNoBigae 3aKOHOMIPHOCTAM Nepexoay 30BHILUHBbOro Yy BHYTPILLHE i
HaBnakn. «CyTHICTb LUbOro nepexony MoXHa CTUCNO NPeacTaBUTM TakK: PO3BUTOK OCOBUCTOCTI He
€ BWUMNAAKOBMM, BiH OeTepMiHOBaHWI cepefoBuLLiEeM, AIANLHICTIO i cninkyBaHHaM. [1poTe cam
npouec getepmiHadii cnif po3ymiTv He K aBTOMaTUYHUIA, a SK LWNAX NeperioMIEHHS 30BHILLHIX
YMOB cepeaoBuLla, AisnbHOCTI i CRifikyBaHHA ¥ BRacHOMY Aocsiai iHamsigay [1].

CuHTesyroun HaBedeHi XapakTepUCTUKK nediHiuii «nepgaroriyi YMOBUY,
MEeTOOONOrMYHUM  NIAIPYHTSIM  iHTErpyBaHHA B MPaKTUKy OCBITHLOIO MNpPOLEcy YHIBEPCUTETY
CUCTEMM MiQroTOBKM MaricTpiB 3 MiKHapogHoI iHdopmauii Ao cTpaTteridHoro ynpassiHHA
npodecinHo Kap’epoto BUCTyNae 06’eKTMBHA YMOBA, Sika Nonsrae y BUKOPUCTaHHI MeTOAONOrIT i
TEXHONOrIii CTYAEHTO-LEHTPOBAHOI OCBITU Ta Kap’€pHO 30PIEHTOBAHMX NeSaroriMHUX TEXHOIOTrIN,
uMpoBNX OCBITHIX TexHonorin. OCHOBOKW Po3pobKM Liei NPOBIAHOT ANS HALWIOro AOCHioXEHHS
YMOBM € NPWUHLNMN €QHOCTI HAaBYaHHSA, OCBITU i BUXOBAHHS, PO3BUTKY i CaMOpO3BUTKY Cyb’ekTa
npodpecioHanisauii, cTumynioBaHHA noTpedbn y couianbHO-NpodecinHin  camopeanisadii,
CTpaTeriYyHoro NPoEeKTyBaHHA Kap'epu, XUTTETBOPYOCTI.

BusHayeHHs neparorivHMx ymMoB edEeKTMBHOrO (QOPMYyBaHHA TOTOBHOCTI ManbyTHiX
MaricTpiB 3 MiXHaAPOAHOI iHopmauii A0 CTpaTeriyHOro ynpasriHHA MPOdECINHOW Kap’epOoro
34INCHIOBANoCh i3 ypaxyBaHHAM TOro, Lo ManbyTHbOro haxiBus NpeacTaBfieHO SiK OUHAMIYHY,
aKTMBHO [itoMy, HEniHiNHY, CUHEepreTu4Hy CuUcTemy 3 BHYTPilWHIMKM npouecamn Bidypkauil,
dnykTauii, HeBM3Ha4YeHoCTi. AHani3 CTaHy rOTOBHOCTI ManbyTHiIX MariCcTpiB 3 MiKHapogHOI
iHdbopMaUii 4o cTpaTeriyHoro ynpaeniHHA Kap’epol0 0O3BOSIMB AINTU BUCHOBKIB, LUO O3HaYeHa
XapakTepucTuka 3anexutb Big 0CoBMCTICHOro i npodecinHoro noTeHuiany marictpa; Big
opraHis3auinHux, KagpoBux, (piHAHCOBMX Ta iHWWX pecypciB; BMpPOBaKEHHS B NPaKTUKY BULLIOT
WKONW  IHHOBALUINHUX HAyKOBO EMHUX TEXHOMOorin; CTBOPEHHS PO3BMBarbHO-LMMPOBOro
OCBITHLOrO cepefoBuLLa YHiBepcuTeTy Towo [12, c. 172].

Po3rnsaHemMo CyTHICTb Ta 3MIiCT BU3Ha4YeHUX negaroriyHUX yMoB, Lo CAPUS0TL OnTUMisauii
npouecy niaroToBKM MaricTpiB 3 MiKHapogHOI iHopmauil Ao cTpaTeriyHoro yrnpasriHHS
NpogecinHo Kap'epoto.

CycninbCcTBO  CbOrodHi  noTpebye  paxiBuie 3  MiKHApPOOHUX  BIQHOCWUH,  SIKi
XapakTepuayTbCs UiNICHAM, OeMOKPaTUYHUM CBITOrNS40M, rnobanbHUM MUCTIEHHAM, BUCOKUM
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npodpecioHaniamom, NpodeCinHO Ta OCOOMCTICHOK KyfbTypok, 34aTHUX KOMMJIEKCHO i
NnocnigoBHO peani3oByBaTu y Npodecii TBOPYMIA NOTEHUIan Ta cTpaTeriyHo i MOGINbHO ynpaBnsTK
pecypcamMmn XUTTE3LINCHEHHA HA OCHOBI iHTerpauii 3aranbHONACHKMX | NPOPECINHO 3HAYYLLINX
LiIHHOCTEWN.

Taknm YMHOM, MEpPLUOKd NefaroriYyHo YMOBOI, Sika BU3HAYaTUMeE MO3UTMBHY OUHAMIKY
rOTOBHOCTI ManbyTHiX MaricTpiB 3 MiKHapogHoi iHdopMauii A0 cTpaTeridHOro ynpasniHHA
NPoMEeCiNHO Kap'epoto B yMoOBax LMGPOBOro OCBITHLOrO cepeoBmLLa YHIBEPCUTETY BUSHAYEHO:
nepcoHanisauisi OCBITHbO-NPOMECIMHMX MapLUPYTiB MaricTpis 3 MiKHapogHoi iHdopmauii.
CyTHiCTb 3a3HayeHOl negaroriyHoi YMOBM MW PO3rNggaemMo sK Mpouec B3aeMOMPOHUKHEHHS
NYMaHiCTUMHUX TEHAEHLUW pPO3BUTKY YKPAIHCbKOrO CyCnifbCTBa W KPeaTUBHO-OCBITHLOIO
cepedoBulla BULLOIO HayasbHOro 3aknagy. OcTaHHIn PpYHTYETbCA Ha TyMaHiCTUYHOMY
NMparHeHHi Kap’€epHOr0 CaMOCTBEPPKEHHA CyO’eKTiB OCBITHbOro npocTopy (BuKnagadiB i
CTYOEHTIB), Oe peanisyetbcs Cyb’eKT-Cy0’ekTHI CTOCYHKM, WO nepeadavaloTb aKTUBHICTb i
CBIJOMICTb y4acHMKIB couianbHOiI B3aeMogii BULLOI LIKONM B NpodecinHoMy Ta ocoOUCTICHOMY
CaMOpO3BUTKY; NEPEXNBaHHI NOYYTTS1 OCOOMCTICHOI BiANOBIAANBHOCTI 32 CTBOPEHHS NPOeCiNHOT
OIACHOCTI; pPO3LUMPEHHI couianbHO-TYMaHIiCTUMHUX MOTMBIB Ta (POPMYBaHHSA FyMaHICTUYHUX
LLIHHICHMX OpieHTaUin.

Y nepcoHanisauii OCBITHbO-NPOGECIMHNX MapLLPYTIB MaricTpiB 3 MiXKHapOAHO! iHdhopmaLii
PYLUIMHOO CUMO0 € MOro Kap’epHa crnpsiMoBaHicTb. Ak cTBepokye . PeBa [8], cyTHICTb Kap’epHOI
CAPAMOBAHOCTI MOXHa po3rnsgaTi sk MOTMBAUIMHMA Npouec MCUXIYHOT aKTMBHOCTI, LWO
30piEHTOBAHUMN Ha [OOCATHEHHS OCOOWMCTICTIO 3HA4YHMX pe3ynbTaTtiB Yy npodeciviHin  cdepi,
YCBIQOMIEHHS CTiNKOI NOTpebn 0CcoBMCTICHOro PoCTy 3a AOMOMOroK akTyanisauii «A»-koHuenuii,
PO3BUTOK NPOMECINHO MOTUBOBAHUX SKOCTEN OCOOUCTOCTI, peanisauito TBOPYOro noTeHuiany.
3MiCT kap’epHOI  CpsIMOBaHOCTiI OCOBGMCTOCTI BM3HAYaETbLCSl CTYMEHEM BUPAXKEHOCTI MOTpedun
ocobuctocti B npodpecivHin camopeanisadii, npodecintHUMM AoMaraHHSAMMU, LiiHHICHUMK
opieHTauissmu, NnpodecinHO CaMOOLiHKOHO.

CnpsaAmoBaHIiCTb NMOOVHU Ha ynpaBfiHHA NPOMdECINHO Kap’epod Mae perynioBaTucs
nnaHyBaHHaM ctparteril xuTTa (K. AnbbyxaHoBa-CnaBcbka), sika O03BOMSE i ocsraTu TBOPMi
BepwmrHU. CTOCOBHO NpodhecinHOl Kap’epy  CTpaTeris >XUTTS BUKOHYE peryniordy (yHKLito,
CNpUsIE BUPILLEHHIO CYNepeyHOCTEN MiDK aKTUBHICTIO, NPUXUIBLHICTIO, «A»-KOHUENUieo i ymoBamm
XUTTa, BMOOPOM ntoAMHOK crnocoby XuTTH, sKkuA Bignosigae 1i npupoai. CrtpaTeria XutTts
BpErynboByE NPOLLECU CXOKEHHA OO akme i npouecu BIiACTyny, CKOYyBaHHA 40 KaTabone.
lMparHeHHs NOAWHW OO akMe Mae peanisoByBaTUCHA Yy BUPOOGNEHHi iHAMBIOyanbHOro CTUNO
AiSANbHOCTI, CnifNKyBaHHA, nosefiHkn. JliogvHa, Bubuparoum cTpaTeriio XUTTA B HanpsMi
OOCArHEHHs akMme, 3000B’A3aHa, nepwl 3a BCe, BUSABMATM i Mi3HaABaTW BRacHi iHOUBIAyarbHi
MOXINUMBOCTI, CMOCTepiraTM i CNpuUATU PO3BMTKOBI BHYTPILWHBOrO MOTEHUiany iHWKX nogen,
pO3BMBATM BNACHUA HAMBIQyanbHUA CTUMb  AiSNbHOCTI, CRINKyBaHHA, noBediHkn. OTxe,
OOCSITHEHHIO JTIOAMHOK aKkMe Crpusie po3pobka Het cTparTerii XUTT4, sika € NEBHUM OPIEHTUPOM,
perynsatopoM npoueciB iHTepiopusauil 1 ekcTepiopusauii, CXOMXKeHHsA | nagiHHa. A ue i €
NpoLLeCOM CaMOTBOPEHHS, O NPUBHOCUTb FAPMOHII0 B XXUTTS JIFOOMNHM.

Y UbOMYy KOHTEKCTi BIiOMITUMO, WO y Mexax cyb’ekT-Ccyb’eKTHOro nigxogy BBaXkaemo
rOTOBHICTb ManOyTHLOrO Marictpa 3 MiKHapoAHOI iHopmaLii 40 cTpaTeriYyHOro ynpaeniHHS
NPoMeCiNHO Kap’epoto 0COBUCTICHUM HOBOYTBOPEHHAM, TOOTO HOBOK NEPETBOPEHO HAKICTHO
ocobucTocTi, sika Bigobpaxae NeBHy CUCTEMHY nepebyaoBy NCUXIKM NMOAMHMK, 1T CBIAOMOCTI, a He
nve po3BUTOK OKPEMUX SIKOCTEN OCOBMCTOCTI (iIHTenekTyanbHUX, NCUXIYHMX, GI3UYHMX Ta iH.),
HeobXiAHMX ANA BUKOHaHHA MEeBHOro BMAy AiSnbHOCTI, IHTErpOBaHUM HOBOYTBOPEHHSIM CaMOCTI,
fKe BWHUWKAE B rpoueci ornaHyBaHHA HWM OCHOB NpoecinHOl AianbHOCTI. |HTerpoBaHe
HOBOYTBOPEHHSA BUSABISETLCHA B MparHeHHi poskpuMBaTW i peanisoByBaTW BraCHUW pPeCypCHUi
noTeHuian y npogecinHii AianbHOCTI, 3pocTatv i Jocsratu Kap’epHUX BepluMH B Mpoueci
XUTTETBOPYOCTI, 3aCBOKOBATU LIIHHOCTI NPOMecii i xapakTepnsyeTbcst 0COBUCTICHO-NpOodeCiiHMMU
3HaAHHAMW 1 YMIHHSAMU iHTepiopu3auii, nepepobneHHsi, ekcTepiopuaadii npodgecinHoro aoceigy sk
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BMTACHO CTBOPEHOro, a TakoX adeKBaTHOK  CaMOOLHKOK  0COBUCTICHO-NPOMECIHOI
NiArOTOBMEHOCTI A0 pPO3BUTKY MPOECiMHOI Kap'epn, sKa € pe3ynbTaTOM BU3HAYEHOI
Bi4MOBIAHOCTI Mi>X NcmMxodizionoriyHMMn BNacTMBOCTAMM ManbyTHLOro daxiBus, NOro 34aTHICTIO
cTpaTeriyHo ynpaBnidaT NpodeCinHOK Kap’epoto i BUMoramm obpaHoi npodecii.

IHTerpoBaHun xapakTep roTOBHOCTI ManibyTHLOro Marictpa 3 MixkHapoAHOI iHdopmaLii 4o
cTpaTeriYHoro ynpaeniHHA MPOdECINHOI Kap'epolo SIK HOBOYTBOPEHHSA PO3KPUBAETLCSA 4Yepes
3B'A30K 1 3 npodbecioHaniaMoOM OCOBUCTOCTI i AiANbHOCTI, SKi € OCHOBHMMW CKITagoBMMU
aKkMeonoriyHol KoHuenuii po3suTky npodhecioHana A. Oepkaya [5, ¢. 241-309]. 3 ornagy Ha
aKMeornoriyHi  3acagu  OOCniMKEHHs NPOMECIAHOrO 3pOCTaHHS OCOOMCTOCTI  FOTOBHICTb
ManbyTHbOro Mmarictpa QOO CTpaTeridyHoro ynpaeniHHA NPOMECINHOK Kap’epold BBaXXaeEMO
nepegymoBoo hopMyBaHHS MOro NpodpecioHaniamy, a CKnagoBUMK i € He NuLe CnpsIMOBaHICTb
Ha npodpecCinHy AiANbHICTb, Ni3HAaHHA BNAcHUX NPOgECiHMX BNacTMBOCTEN, 3aibHocTen, ane 1
rOTOBHICTb OCOOUCTOCTI OO0 CaMO3MiH, cneuudiyHi 3HaHHS, YMIHHS, HaBWYKK, SIKi BMpaxarTb
MOXXINMBOCTI 4O camoaHanidy, camMoperyrnoBaHHsl, camopeani3auii M iHWKX SBULL, BHYTPILLIHbOIO
CBIiTY, TOGTO Ti, KOTPi MOXXHa Ha3BaTK NpoLecamm CaMocTi.

Omxe, HeOOXiOHOW NepeaymoBOK | NIAIPYHTAM PO3BUTKY CYO'€KTHOCTI € BKMOYEHHS
ManOyTHBOro MaricTpa 3 MiXkHapogHOI iHhopMaLii B gianor 3i CBOeE 0CobUCTICTIO | NpodecintHoo
CYTHICTIO, COUjanbHOK peanbHicTio. PedynbTtatoMm ubOro npouecy mae 0yt dopmMyBaHHS B
ManbyTHbOro daxiBua TrOTOBHOCTI [0 CUCTEMATUYHOrO OCOBUCTICHOrO i npodecinHoro
CaMOpPO3BUTKY, N'YMaHIiCTU4HA CNPSAMOBAHICTb SIKOro NOBMHHA KOPEKTYBaTUCh NPOdECiNHOW «HA —
MW koHuenuieo». PO3BUTOK LMX SAKOCTEW, Ha Hawy AYMKY, BMMarae BignoBigHOI TBOPYOI
aTMocdepu HaB4YarbHO-BMXOBHOIMO MpoLeCy, YNPOBaIKEHHA CTYOEHTO-LEeHTPOBaHOro nigxoay y
npouec npodgecioHanisadii MaricTpis 3 MidkHapogHoi iHbopmauii.

lNpoekTyBaHHA UNPPOBUX HapaTUBIB Yy HaByarbHOMY MPOLECi BM3HAYEHO HACTYMHOK
negaroriyHol yMOBOK MiArOTOBKM ManbyTHIX MaricTpiB 3 MikHapogHoi iHdopmauii o
cTpaTeriyHoro ynpasniHHA NPOogeCinHO Kap’epoto.

Y rno6anbHo-TpaHchopmaLinH1X npouecax, Wwo BiabyealoTbCsa B GinbLIOCTi ryMaHiTapHUX
HayK, BIOCTEXYETbCA MiABULLEHUA IiHTEpeC [0 BWKOPUCTAHHSA Cy4YaCHUX TEXHONorin vy
PiBHOMaHITHMX OCBITHIX MpakTMkax, TOOTO Wae MoBa MpPO peanisauilo TakMx MiaxoAie, LIO
noegHyeanu 6 y cobi iHdhopMaLiiHO-KOMYHiKaUiHi TEXHONOTII, IHTEeNeKTyarnbHi CUCTEMW, NIIOACKY
CEH3UTMBHICTb | KOHTEKCTYanbHUM gocsig [11].

Ha pgymky J1. Tumuyk, y UbOMYy KOHTEKCTi ocobnuBoi Barn HabyBae CTBOPEHHS i
BUKOPUCTAHHA B OCBITHIX MpakTMKax UMpPpoOBMX HapaTuBIiB — OMOBIgEW, SIKi CTBOPHKOIOTLCA 3a
OOMOMOrol0 BUKOPUCTAHHSA iHOPMALINHO-KOMYHIKaUIMHUX TEXHOSOrN, WO MNOBUHHI CNpUATH
MOLLUMPEHHIO TYMaHICTUYHMX iden Ta BidirpaBaTu KMOYOBY pPOfib B CTBOPEHHI HEOOXigHMX yMOB
Ons opMyBaHHS BigMOBIAHUX KOMNETEHTHOCTEN cydacHol nitoanHn [10].

MpoBigHUM pocnigHMK B ranysi 3acTocyBaHHA HapaTuBy B OCBIiTHIX Mpouecax,
amepukaHcbkuin yyennn [k, BpyHep Haronowye, WO noguHa HanawToBaHa Ha Te, LWob
po3noBigaTtu icTopii, TOBTO ynopsakoByBaTU PO3pi3HEHI BiAOMOCTI, cuctemaTnsyBatu ix B eauHe
uine n obwmiHoBaTUCA pe3ynbTataMyM 3 OTOYYYMMU. FAKWO YYHAM HagaTu MOXIUBICTb
po3BMBATM W BUKOPUCTOBYBATM LEW MPUPOOHUA [ap, TO BOHW MOCTYNoOBO HabyBaTuMyTb
HeOOXiAHI Yy J>KUTTI KOMYHIKaTMBHI KOMMETEHTHOCTI, BiAYYTTA BMNEBHEHOCTI Y BriaCcHMUX
MOXINNBOCTSX, L0 B CBOK Yepry gonomarae po3BUTKY OAMBEPreHTHUX iHTeNeKTyarnbHUX HaBMUYOK
[13].

lMopiBHAHO 3 TpaguUiiHUM TNyMayeHHAM Yy BiTYM3HSAHIA negaroriyi crnoBecHUX MeTopais,
HapaTuB (TEpMiH «nararre» naTUHCbKOro MNOXOMXKEHHA i B nepeknagi o3Hayae po3mnoBidb,
onoBiab) nepegbayae  PO3LIMPEHHS  MOXNMBOCTEM  iHoOpMauii  wnaxom  36aravyeHHs
BipTyanbHUMK, MOYYTTEBO-EMOLINHUMY, CYO'€EKTUBHUMM XapakTepucTukamu. 3a [0NOMOror
HapaTuBY NOANHA MOXE OCMUCIINTW LLUMPLUI, CKNagHiLli KOHTEKCTU BNIACHOro A40CBIgy.

Mowykn 3apyBikKHNX yYeHUX y cdrepi BUKOPUCTaHHA HapaTuBiB B OCBITI KOHLEHTPYOTbCS
Ha TakuMx HanpsiMax: icTopis HapaTuBy, HapaTuMB Ta NpodecinHWiA pPO3BUTOK, HapaTuB Yy
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HaBYasrlbHMX MpaKTUKax, HapaTuBHE iHTEPB'l0 i pednekcuBHa npakTuka, HapaTMB SK Crocio
aHaniszy faHux, HapaTuMBKu i MeToaM HAKICHMX AOCMigKeHb, KPUTUYHA nejarorika, KynbTypa,
rnobanbHa OCBiTa, MiXKKyNbTypHa OCBiTa, MOBHA OCBiTa, METOAMKA HaBYaHHS PI3HNX OUCLUMIIH.

[ouinbHICTb BUKOPUCTAHHS HapaTUBHOI TEXHONOrIii y MigroToBui ManbyTHIX daxiBuiB 4o
cTpaTeriyHoro nraHyBaHHA NPoeCinHOI Kap’epu BU3HAYaAETBCHA TUM, LLO TpaauuiiHO onosigi
iCTOTHO BMpaxatTb NoAcbkMn goceig. [Ona Toro, wob onoBigb BUKNMKana nNeBHy peakuitlo 1
CTUMynoBana B NOANHI YMiHHA Bupaxaty cebe, NOTPiBHO BUMTUCS NOEAHYBATU YYXUn OOCBI4 3
ocobuctum. Came Tak CTyQeHTWU CTalTb y4acHUKaMuM 1 TBOPUAMU ManbyTHBOro, iHTepnpeTyoun
iCHYIO4Y pearbHIiCTb Ta nepeTBoprolodn il y ManbytHe. OnoBigb roBopuTtb Yepe3 obpasu, siki
NOEAHYIOTb MNapagoKC MOXITMBOIO M HEMOXITMBOIO, peasnibHOro 1 6axaHoro. KoxHoro pasy, konu
noguHa, OUMBMSYNCL Y MaNbyTHE, 3aHMKYE W 3BYXXYE CBOI pearibHO iCHYHOUi MOXIMBOCTI, BOHa
no36aBnsETLCA rofnocy MpiHMKa-TBOPLS, WO 3aBXAu XuBe Yy il BHYTPILUHbOMY  CBITI.
BigpogokeHHs  Mpii, WO HaguMxae NOACbKY €K3MCTEHLUi0, Haa3BMYalHO NoTpidHEe Ans nossu
OaxkaHHs1 CTBOpOBATKM 1 Npe3eHTyBaTn onosigi [11].

Came Ha cTpaTeriax BWKOPUCTaAHHA IHTEPaKTMBHUX BNacTMBOCTEW HapaTuBiB,
iHTepnpeTauil HapaTUMBHOIO 3MICTy, CTBOPEHHSI HOBMX HapaTuBIiB [PYHTYETbCA npouec
OCMUCIEHHS, MNPUBMACHEHHA YyXOro [JOcBidy QA0 BracHux HaabaHb, WO 3yMOBIIOE
BUKOPUCTAHHA HapaTMBY B Cy0 eKTHUX LiNsX.

[MpoekTyBaHHA UMMPOBUX HapaTUBIB Y KypUKYNyMi BULLMX HaBYanbHUX 3aknagis, 3a
BU3Ha4YeHHAM 3apybikHuX HaykosuiB (b. Xipwa, P. JleHema, C. MaxoHi, . Oxnep, |. Mipa3so, C.
TonicaHo), NOB’si3aHe 3 HamaraHHAM MNiABULWNTU e(PEKTMBHICTb HaBYanbHOro NPOLECy Ha OCHOBI
NMOCUNEHHS BMNAMBY HaBYanbHOI iHpOpMaLii Ha CTyOEeHTIB, WNAXOM aKTMBi3auii skomora GinbLuoi
KiNTbKOCTI KaHanis crnpuMuMaHHs i CTBOPEHHS MOXMAMBOCTEN ANSA TBOPYOro MNEPETBOPEHHA Ta
0CcoBUCTICHOro NpeaCcTaBeHHsT HaBYanNbHOro 3MiCTy 3a gonomoroto cyvacHux IKT. BukopmucTtaHHa
LMGPOBUX HApaTUBIB Y NefaroriyHmMx npakTnukax 3yMOBMEHO LifiMM psSiAoM MO3UTUBHUX YNHHUKIB,
LLIO XapaKTepusyroTb iX NPOEKTYBAHHS:

. uMcpoBi pPO3MOBIAI MOXMANMBO NPEACTaBUTM Yy  MNEPEKOHSNIMBUX |  €MOUINHO
HanoBHEHMX dhopmaTax, aKi € iHTepaKTUBHUMM;

. uMdpoBi po3nosigi MoXyTb ByTn po3mileHi Ha Beb-canTax, 6norax, y couianbHux
Mepexax, BUKOPUCTOBYBATUCS B KOMM IOTEPHUX irpax;

. UMcpoBi poO3NOBIA4i MOXHA BMU3HAYUTU SK Mpouec, B SKOMY PisHi nioau
OOMIHIOKOTLCA CBOIMM ICTOPIAMU Ta TBOPYOK YSABOHO 3 iHLLIMMW NIOObMU;

. LMdPOBI PO3MOBIAi CTBOPHOKOTLCS HA OCHOBI 3aCTOCYBAHHA JOCTYMHUX TEXHOMOTIN,

LLIO BKMOYaloTb obnagHaHHs i nporpamMyBaHHS (Hanpuknaga, BKYae, (ane He 3BoAUTLCS TiflbKu
00) undposi kamepu, umMdpoBi 3anucyBadi ronocy, TEXHONOTIN);

. uMdpoBi po3nosiai A03BONATL NOAsAM OOMIHIOBATUCL iXHIMM icTOpiaMn 4vepe3s
KOMMNaKT-ANCKK, a TakoX Mepexy IHTepHeT 3a gonomoroto YouTube, Vimeo,nogkacTiB Ta iHLWMX
€IeKTPOHHUX OBMIHHMX CUCTEM.

Okpim LbOro, CTBOPEHHA LMGPOBUX HapaTuMBIB BiAbyBaeTbCS Ha NEPETMHI THOCEONOrivYHMX
Ta €eMOLiMHMX acrnekTiB HaB4YaHHSA; MOedHYyE MPaKTUKY pedoriekCMBHOI po3noBiai W Teopito,
iHTenekT i adekT. Ona GaraTbox CTYAEHTIB eMOLUiHe ChpuAMaHHA Temu, abo npobnemun B
3arafnibHOMYy PO3YyMiHHI LbOro croBa, Le Todka Bigniky, L0 MOEeOHYE CTBOPEHi HapaTuBu 3
BigNOBigHNUMKN TeopisMn. KOrHiTMBHO onpaubOoBaHi emouil YMOXNUBNIOKTL AN CTy4AEHTIB
BrnmcaTtn cebe B iCHYOUNA AUCKYPC M HAKPECnUTM 0COBUCTI NepCneKkTnBKM, CTpaTerivyHi MapLLpyTK
npodecinHoi kap’'epu.

Po3rnsa 3micToBOI CYTHOCTI nefdaroriyHux ymMoB (POpMyBaHHSA FOTOBHOCTI MambyTHiX
MaricTpis 3 MiXHapodHoi iHopmaLil fo cTpaTteridHoro ynpasniHHA MNPodeCinHO Kap'epoto
OOUINbHO OONOBHUTWU aHanisoM He MEHLU BaXknNuBOI YMOBM, LLO CrpsiMOBaHa Ha (popmyBaHHS
pedieKCMBHO-PEryNATUBHOI cchepn 0COOUCTOCTI Ta 3aKkTyarni3oBye NPOLECM CaMOMEHELKMEHTY,
30kpeMa - hopMyBaHHS YMiHb CTpaTeri4HoOro niiaHyBaHHA NpodecinHoi kap’epu, mMobinizauis
CaMOoynpaBniHCbKNX pecypciB ManbyTHiX mMaricTpis 3 MiXkHapogHoi iHpopmaLlii.
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Kap’epo 3opieHTOBaHa napagurma BuLOI OCBITUM nepepbadvae Hacamnepepq npioputet
LIHHOCTEN KOHKPEeTHOi ocobucTocTi ManbyTHbOro cneuianicta, Moro 3gaTHOCTEW aHanisyeBaTw,
NPOrHo3yBaTN i MPOEKTyBaTU TPAEKTOPii CBOr0 XUTTEBOrO LWNAXY i OOCArHEHHS NPOodecinHo-
Kap’epHux BepwwuH. [lpy UbOMY, BaXnuBO 3abe3neynTn YCBIOOMMEHHS CTyAeHTamu, LWo
YCMiWHICTb NPOMECINHOI Kap'epn, NPOAYKTUBHICTb ManbyTHbOI paxoBOi AiSNIbHOCTI 3HAYHO
MIpOI0 3anexuTb Big BMacHMX 3ycurnb Ta TBOPYOi akTMBHOCTI. Came ToMmy UinecnpsimoBaHa
NigrotToBka 0O OBOSOAIHHA (PYHKUIAMWU CaMOMEHEIKMEHTY 3aKOHOMIPHO BUCTyMae nNpoBigHUM
3aBAaHHSAM BULLOI LIKOMKM Yy 3abe3neyeHHi BUCOKOI €eKTMBHOCTI rOTOBHOCTI 4O CTpaTeriyHoro
ynpaBniHHA NpoMecinHO Kap’epoto.

OkpecrneHa npobrnemMa BMWCBITEHa Cy4aCHUMM HaYKOBUSMW B PI3HMX acnekrax:
TEOpEeTUYHI 3acagun OCBITHbOro MeHemkmeHTy (B. AHgpoctok, C. Apxunoea, A. bBoriko, B. BoHgap,
B. BakyneHko, JI. [Hanunenko, J1. Kapamywka); TBOpYMA CaMOPO3BUTOK OCOBUCTOCTI
(J1. AxmeassHoBa, H. KyabmiHa, B. CemuueHko, C. CncoeBa); po3BuTOK NpodecinHoi pednekcii
Ta MexaHi3amiB pednekcinHoro ynpaeniHHs npodoecinHoto gisnbHictio (O. AHicimos, KO. KyntoTkiH,
. Cyxobcbka), OpMyBaHHS CTpaTeriYyHOro MWUCIIEHHS, CBIQOMOCTI W CaMOCBIOOMOCTI
(O. besnankko, J1. Bok, C. Cucoesa, O. Lokyp), camoperynsuis npodeciiHol AisfbHOCTI
(H. Bambypak, A. bissieBa, A. BonoceHko, O. Yebukin); ncruxonorii meHegpxmeHTy (B. AHOPOCHOK,
O. Naeanewwko, J1. Kapamyuika).

OsHaueHi JocnigkXeHHst 3acBigyyloTb HeobXigHICTb cneuianbHOI NiAroToBKM ManbyTHiX
daxiBuiB 3 MiKHaApOAHOI iHopMauil, no-nepwe, A0 OBOMOAIHHA CYHKUiSIMX npodecinHoro
MEHEMKMEHTY (sIKk apceHany npuvHUMMIB, MeEeTOodiB i 3acobiB CcTpaTeriyHoro ynpaeriHHS
NpogecinHO Kap’epoto), a no-gpyre, — OO0 OBOMOAIHHA (PYHKUIAMM caMOMEHemXKMEHTY (4K
CYKyNHOCTi g i npuiomiB npodpecioHana, CcnpsaMoBaHUX Ha OBOSOAIHHA cnocobamu
camoperynsuii, CamoKOHTPOIt0, camopedbnekcii, ynpaBniHHA pecypcamu Cyb’ eKTHOCTI.

CaMOMEHEKMEHT TPaKTYETbCS HayKoBUAMM 4K MOCMIJOBHE Ta UinecnpamoBaHe
BMKOPUCTAHHS e(PEKTUBHMX METOAIB pOOOTU B NPaKTUYHIN OianbHOCTI i caMoocBiTi. 3okpema, A.
KoHgpaTbeBa po3rnsgae  CamOMEHeKMEHT SK  KOMMMEKC 3aranbHuX nigxogis, CUCTeEMy
eeKkTMBHNX NPUNOMIB | MeToAdiB caMOnNi3HaHHS, CaMOOLHKK, camopeani3auil i caMOpo3BUTKY 3
METOI AOCSrHEHHsI MOCTaBIIEHUX XUTTEBMX LiNen i 3aBaaHb, WO 3abe3neyyoTb KOMMNETEHTHO-
npodpeciviHe ynpaeMniHHA BracHow kap’epoto [7, c. 44]. ligxia A0 CaMOMEHEIKMEHTY SK
TexHonorii Ao3Bonde, Ha 1i AyMKy, 3acTocyBaTM MeTOoAM 3aranbHOro MeHeXMeHTYy [0
0COBMCTICHO-NPOdECINHOI AiSNBHOCTI KOXXHOT NtognHn [7, c. 46].

Mwu poarnsgaemo caMOMeHeKMEHT ManbyTHBOro mMarictpa 3 MidkHapo4HOI iHhopmaLii Ak
uinecnpsiMoBaHe 3aCTOCYBaHHS OCOOUCTICTIO HaMOInNbl egeKTMBHUX MeToAiB, MpUAOMIB Ta
TEXHONOori NPOo¢eCinHOrO CaMoBAOCKOHANEHHS 3 METOK ONTUMASIbHOIO BUKOPUCTAHHS BAACHOMO
noTeHuiany, cyb’ekTHMX ocobnmBocTeM Ta 4acy. 3a Takoro nigxogy npodecinHui
CaMOMEHEeIKMEHT BUCTYNae K Cnocid cuctemaTU4HOI CaMOOpraHisauii 3 MeTo NpuBeOeHHS
ocobucTocTi y HeobxigHui Ons edekTMBHOI NpPOoMgeCiNHOI AiANbHOCTI CTaH, WO [J03BONSeE
MOGINbHO BOOCKOHaAmNOBaTU NPOMdECinHI AKOCTI, CTBOPOBATU CUCTEMW LHHICHMX OpiEeHTaLin Ta
cTpaTeriyHo ynpaBnaTy NPogEeCinHO Kap’epoto.

CyTHiCTb cTpaTeriyHoro ynpaBefiHHA nonsrae y ¢opmyBaHHI | peanisauii ctparterii
po3BUTKY NpOheCinHOI kKap’epn Ha OCHOBI 6e3nepepBHOro KOHTPOSHO i OLLIHKM 3MiH B ii pO3BUTKY 3
METOK MIOTPUMKM  KOHKYPEHTOCMNPOMOXHOCTI i edeKTUBHOro (YHKLIOHYBaHHA B yMOBaXx
HecTabiNbHOro 30BHILLHLOINO CEPEeAOBMLLA.

Micue cTtparTerii B ynpasriHHi NPodeciiHO Kap'epoto Nonsrae y Takunx ii 0coONnMBoOCTAX:

. cTpaTeria Aae BU3HAYEHHA OCHOBHWUX HarNpsMKIB i LWAXIB 3MILHEHHSA, 3POCTaHHS i
3MiH Yepes KOHLIEHTpaLito 3yCunb Ha NeBHUX npioputeTax;
. cTpaTerisa — ue OCHOBa A5 BUPOBneHHs cTpaTeridyHMxX nnaHiB, MPOEeKTIiB i nporpam

3 HasBHOrO nepeniky Ans noAanbloro BUKOHAHHS, BIiAKMHYBLUM BCE Te, WO CynepeyvnTb
3aranbHin cTpareril;
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. cTpaTeria 3MIHIOETbCHA, KOMW [OOCArHYTO MNEBHMX 3anfiaHOBaHMX napamMeTpis
peanisauii npodecinHol kap’epu;

. cTpaTeris NOCTINHO YTOYHIOETLCS Yy MPOLECi NpodecinHOl AisiNbHOCTI, WO BMMarae
HanarogXeHHs1 3BOPOTHBLOMO 3B’A3KY;

. OCOOMCTICTb Yy CBOIN AisANbHOCTI KEPYETLCA CUCTEMOIO CTpaTerin (cTpaTeriyHum
Habopom), OcCKifbkM BOHa € GaraTouifIbOBOK CUCTEMOK i MOXE BUKOPUCTOBYBATWU Pi3Hi LLMSAXM
(cTpaTerii) [OCArHEHHS Pi3HUX Linew;

. cTpaTteria — uUe OCHoBa Ans opMyBaHHS | 3MiH oOpraHisauiiHOI CTpyKTypu
npodecinHoi kap’epu;
. cTparteria — ue dakTtop crabinizauii kKap’epHUX BIQHOCWH, agxke gae 3MOory BigdyTu

KOHTPOMb 3a CUTyaUi€lo | 3HU3UTWN HEBU3HAYEHICTb NPOLECIB, WO BigOyBaOTLCA Y 30BHILLUHBOMY i
BHYTPILLHLOMY CepefoBULL;.

CdopmyBaTu cTparerito NpodecinHOi Kap’epyn O3HAYaE BiQMOBICTU HA NMUTAHHS MPO CEHC i
nNpu3HaveHHs NpodeCiIHOI AisNbHOCTI B 0OCTaBMHAaXx, LLO CKanucs, i NnepeTBoOpUTH Ui yABIEHHS
Ha OpiEHTUPK, HEOBXiAHI ANA AOCATHEHHSI KOHKPETHUX NPOdECINHUX LINen.

Y npodeciviHin nigrotoBui ManbyTHIA MaricTp 3 MiXXHaApPOAHOI iHdopMmaLii oBonoaiBae
YMIHHSIMW ~ CTpaTeriyHoOro nriaHyBaHHA NpPoMECinHOi  kap’epu Ha OCHOBIi  MoOGinisauii
CaMOynpaBniHCbKNX pecypciB AK  aKTUBHUM  YYaCHUK HaB4anbHO-BMXOBHOIO npouecy,
nepmMaHeHTHO 3abesnedytounm TrHOCTMYHY, MNPOEKTyBarnbHY, KOHCTPYKTMBHY, OpPraHi3aTOpCbKy i
KOMYHIiKaTMBHY OYHKLIT cCaMOMEHEIKMEHTY B cdepi NpodecinHOl AisinbHOCTI [2, ¢. 152].

Tak, CYTHICTb CaMOMEHEMKMEHTY Ha pPiBHIi MHOCTUYHOI AiSANbHOCTI BU3HAYaeTbCA HK
npouec camoni3HaHHA i caMoCnpuUiMaHHA CBOEI 0COBUCTOCTI fK dhaxiBua 4vepe3d «bayvyeHHs»,
PO3YMIiHHS | NPUMHATTA CBOro NpodecinHoro «A» Ha iHaMBIAHO-0COBUCTICHOMY Ta CyB'eKTHOMY
piBHSAX. Y UbOMY KOHTEKCTI CaMOMEHEMKMEHT Yy opMi pi3HMX akTiB CaMOLOCHIIKEHHS
(camocnocTepexXeHHs, CaMOKOHLEHTpaLisi, CaMO3BIiT, camMoaHani3, camMoOOLiHKa) € npoLecomM
LinecnpsiMoOBaHOro ofdepkaHHs MaricTpaHToM iHdopMaLii Woao po3BUTKY HEOoBXigHMX siKocTen
CBOET 0COOMCTOCTI AN e(peKTMBHOIO BXOMXKEHHS B npodecito [4, c. 114].

CaMOMEHEeIKMEHT Ha PiBHI NPOEKTYBanbHOI i KOHCTPYOBaNbHOI OIANbHOCTI ManOyTHIX
MaricTpis B OCOGMCTICHOMY BWMIpi 3AINCHIOETLCA K €OHICTb MPOLECIB CaMOMPOrHO3yBaHHS i
camMornporpamMmyBaHHs1 Ta NPOSABNSAETbCA Y MMaHyBaHHI CTpaTerin i TakTUK BAacHOI NOBEeAiHKN Ha
pi3HMX eTanax npodEeCiNHOI Kap’epyn LWMASXOM BiAMpaUloBaHHA KOHKPETHMX anropuTtmis
npodecinHmx ain Ta X NocnigoBHOCTI y Npoueci BUpilLeHHs npodecinHnx 3asaaHb [7, ¢. 43].

CyTHICTb CaMOMEHEKMEHTY Ha pPiBHIi  OpraHi3aTopCbKOi  AisnbHOCTI  dhaxiBug
BU3HAYaETbCA SK Npouec camoopraHizauil Noro 3ycurb, CNPSIMOBaAHUX Ha MpakTUYHE BTINIEHHSA
cTpaTeriyHMx Uinen i 3aBgaHb, nporpam i anropuTMmiB AiN, WO 34INCHIOKTLCA 4epes
camoakTyarnisadito, camomobinizauio, caMoCTUMYNALiD, caMonpe3eHTauilo, CaMONepeKkoHaHH4,
CaMOHaBiloBaHHs, caMoaHarni3, caMOCXBasieHHsl, caMoO3aoxo4eHHs [6, c. 156].

CamMOMeHeXXMEHT Ha piBHIi KOMYHIKaTMBHOI AisnNbHOCTI ManbyTHbOro Marictpa 3
MiKHapO4HOI iHGhopMaLlil € NPoLecoM BCTAHOBMEHHA MPSMOro Ta 3BOPOTHOrO iHopmaLiiHOro
3B'A3Ky 3 camum cobor, camoperynsuii BracHOi MOBEAiHKM i Oi Ha KOXHOMYy 3 eTanis
npodecivHoi kap’epu [9, c. 75].

Taknm YMHOM, Kap EPHUN MEHEKMEHT i CaMOMEHEKMEHT, DYHKLIOHYOUM Y €OHOCTI Ta
B3aEMO3B'A3Ky, € HaraTopiBHEBMM MPOLLECOM TBOPYOiI CaMOAIANbHOCTI Marictpa 3MiKHapO4HOI
iHpopMaLii, iHTerpanbHOK CKMNadoBOK MOro npodecinHol «HA-KoHUenuii», LWo npoTikae 4K
Ge3nepepBHa 3MiHa BHYTPILUHBO-0COBUCTICHUX CTaHIB Ta NPOECIHO-BAXMBUX SKOCTEMN.

BucCHOBKM Ta nepcnekTMBM nopanblMX AOocChigXeHb. [OTOBHICTL OO0 CTpaTerivyHoro
ynpaBniHHA NpodecinHOoo Kap’epoto sk asue cuctemHe (A. Oepkad, J1. Kapamyweka, J1. CoxaHb,
H. Ky3bMiHa Ta iH. ) Bonogie BMacHOW AWHaMIKO, NiAAAETbCA KifbKiCHO-AKICHUM 3MiHaMm B
KOHTEKCTi 3aranbHOro npouecy ocobuCTiCHO-NMPOdEeCiNHOro po3BUTKY MaricTpaHTa sk cyb’ekta
HaBYanbHO-NPOMECINHOT AiANbHOCTI. 3Baxawun Ha ue, TeopeTu4Ho obrpyHTOBaHO neaaroriyvHi
ymMOBW, WO 3abe3nevyloTb MNO3UTUBHY AUHaMiKy (OOPMyBaHHS FOTOBHOCTI OO CTpaTeriyHoro
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ynpaBniHHA NpodecCinHO Kap'epoto ManMbyTHIX MaricTpiB 3 MiXHapoO4HOI iHdopMaLii, 3okpema:
nepcoHanisauisi OCBITHbO-NPOMECIMHMX MapLUpPyTiB  MaricTpis 3 MiKHapogHOi iHopmauii;
NPOEKTYBaHHS LN(POBMX HApaTUBIB y HaBYarlbHOMY NPoLEeci ManbyTHIX MariCTpiB 3 MidKHapoOLHOI
iHdopMmaUii; dopMyBaHHS YMiHb CTpaTeriYHOro nnaHyBaHHsS NPOdIECinHOI kap’epn, Mobinisauisa
CcaMoynpaBniHCbKNX pecypciB  ManbyTHIX maricTpiB 3 MikHapoAHOI iHdopmauii. BuokpemneHHs
3a3Ha4YeHnX negaroriyHnx ymMoB AeTepMiHOBaAHO OCOOGNMBOCTAMM ryMaHisauii cydacHoi BMLLOI
LWKOMN, CYTHICTIO i 3MicTOM npoddecinHOl NigroToBKM ManbyTHIX daxiBuiB 3 MiKHapO4HOI
iHdopMmaLlii.
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PEDAGOGICAL CONDITIONS OF TRAINING MASTER’S OF INTERNATIONAL
INFORMATION TO STRATEGIC MANAGEMENT OF PROFESSIONAL CAREER

L. BOGUSH

Formulation of scientific problem and its significance. The approval of such priorities
in Ukrainian society as self-development, self-education, self-design, self-realization of the
individual, forms the uniqueness of the current situation in education. Qualitative education is a
way to self-creation of a person, co-creation, life at the origins of culture, in which a person
acquires its own meaning. It is obvious that benchmarks and indicators of the quality of
professional training become not only traditional criteria - the level of knowledge, skills and
abilities, but also the manifestation of subjectivity, internal mechanisms of self-regulation of the
individual, his ability to personal self-realization and creative management of a professional
career on the basis of strategic vision own way of life.

Analysis of recent research on this problem. The Council of Europe identified a certain
set of key competencies that ensure the readiness of specialists for successful professional
development in the labor market of the modern information society, professional adaptation and
self-realization, namely: socio-political competence, information competence, communicative
competence, socio-cultural competence. Consequently, the modern specialist does not have
enough specialized knowledge and skills, and professional competencies must be combined with
socially important knowledge and skills that allow a person to consciously participate in social
processes [7].

In recent years, the theory of "hard and soft skills" ("hard and soft skills"), which is
necessary for modern, has spread in Western pedagogical researches (A. Doyle, A. Simonds, G.
Gusti, P. Milne, A. Hagger, and others). specialist for successful professional development and
career development [14].

In the writings of foreign scholars, it is substantiated that professional self-realization of
the personality is an integral part of the career development. Most domestic research on this
issue concerns primarily professional orientation and professional self-determination of a person
(M. Yu. Varban, O. V. Gubenko, J. Alesandre, D. A. Leontiev, E. V. Shelobanova), psychological
basis of professional training (H R. Vityuk, L. S. Vozniak, O. O. Greilikh, L. Karamushka),
definition of individual psychological peculiarities of a person, which are realized in professional
activity (I. Bondar, O. Dubaseniuk, I. Zyazyun, O. Otich , C. Sysoev). However, despite the
importance of the issues studied in the development of the professionalism of future specialists in
reforming the education system at all levels, the problem of preparing masters from international
information to strategic management of a professional career in a digital educational environment
in the domestic psychological and pedagogical science is still not well understood.

The purpose and tasks of the article - on the basis of the analysis of psycho-pedagogical
discourse to substantiate the pedagogical conditions of preparation of masters from international
information to strategic management of professional careers.

Presentation of the main material and the substantiation of the results of the study.

Now there is a need to change the whole paradigm of education, according to which a
progressive view of professionalism is formed from the standpoint of a new concept - a career.
Professionalism is the mastery of the essence of the profession, its social orientation,
professional values, high standards of work (skill), the search for new (innovation).

The activity of a specialist in international information as a professional in this approach is
opposed to the activity of the artist and the narrow specialist. The readiness for strategic
management of a professional career characterizes the future specialist as a subject of
professional activity capable of setting high, strategically important professional goals, identifying
and diversifying the ways and means of achieving them, taking responsibility for the results,
possessing the activity as a whole, and maintaining its objectivity in diverse professional
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situations, design and adjust the routes of creative and professional growth and social and
professional mobility. The leading characteristics of the future master's degree in international
information as a professional are "reflection" and "activity mode of existence." Professionalism is
the result of the self-actualization of the subject of vocational training and an indicator of his
readiness for the strategic management of a professional career.

Given this, in modern educational concepts (synergetic, acmeological, and career), the
goal of higher education is determined by the holistic development of man, and the highest value
is individuality. B. Ananiev, who proved that the peak of development is at the intersection of
heterogeneous processes, when there are new structural and functional interactive formations
that provide the highest forms of human behavior and human activity, its professionalism, was
studied by individuality as the higher level of personality development, realization of its
professional potential. .

The specified requirements for the professionalism of a modern specialist form a new
vision of the process of professionalising future masters in international information. In particular,
there is a need for the development and testing of organizational and pedagogical conditions that
are intended to ensure the high efficiency of training future specialists in international information
to strategic management of a professional career in the educational digital environment of the
magistracy.

Specification of the definition within the specified semantic field was carried out on the
basis of such categorical features: pedagogical conditions - a set of factors, components
necessary and sufficient for the emergence and functioning and change of the pedagogical
system; It is a professionally organized nature of phenomena, which is based on the principle of
scientific knowledge; category "pedagogical” emphasizes the quality of development tools, which
determine the success of their use [3].

The generally accepted distribution of pedagogical conditions is objective (external) and
subjective (internal), which corresponds to the laws of the transition from the external to the
internal and vice versa. "The essence of this transition can be summarized as follows: the
development of the individual is not accidental, it is determined by the environment, activity and
communication. However, the determination process itself should be understood not as an
automatic, but as a way of refraining external environment, activity and communication in the
individual experience of the individual "[1].

By synthesising the given characteristics of the definition of "pedagogical conditions”, the
objective condition that consists in the use of the methodology and technology of student-
centered education and kar 'is the methodological foundation for integrating the system of
preparation of masters from international information into the practice of the university's
educational process into strategic management of professional careers. oriented pedagogical
technologies, digital educational technologies. The basis of the development of this prevailing
condition for our study is the principle of unity of education, education and upbringing,
development and self-development of the subject of professionalization, stimulation of the need
for socio-professional self-realization, strategic career planning, life-creativity.

Determination of the pedagogical conditions for the effective formation of future masters'
readiness from international information to strategic management of a professional career was
carried out taking into account that the future specialist is presented as a dynamic, active,
nonlinear, synergetic system with internal processes of bifurcation, fluctuation, uncertainty. The
analysis of the state of readiness of future masters from international information to strategic
management of a career made it possible to conclude that this characteristic depends on the
personal and professional potential of the masters; from organizational, personnel, financial and
other resources; introduction into the practice of the high school of innovative science-intensive
technologies; creation of a developmental-digital educational environment of the university, etc.
[12, p. 172].
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Let's consider the essence and content of certain pedagogical conditions that contribute to
optimization of the process of preparation of masters from international information to strategic
management of professional careers.

Society today needs specialists in international relations characterized by a holistic,
democratic world outlook, global thinking, high professionalism, professional and personal
culture, able to comprehensively and consistently implement the creative potential of the
profession and strategically and mobilely manage resources of life through the integration of
universal and professionally meaningful values. .

Thus, the first pedagogical condition that determines the positive dynamics of future
masters' readiness from international information to strategic management of a professional
career in the conditions of the digital educational environment of the University is defined:
personalization of educational and professional routes of masters of international information. We
consider the essence of this pedagogical condition as a process of interpenetration of humanistic
tendencies in the development of Ukrainian society and the creative and educational environment
of a higher educational establishment. The latter is based on the humanistic pursuit of career self-
affirmation of the subjects of the educational space (teachers and students), where the subject-
subject relations are implemented, which involves the activity and consciousness of the
participants of the social interaction of higher education in professional and personal self-
development; experiencing a sense of personal responsibility for creating a professional reality;
the expansion of socio-humanistic motives and the formation of humanistic value orientations.

In personalizing the educational and professional routes of masters in international
information, the driving force is its career direction. According to G. Reva [8], the essence of
career orientation can be regarded as a motivational process of psychic activity, oriented to
achieve a person significant results in the professional field, awareness of the sustainable need
for personal growth through the updating of the "I" -concept, the development of professionally
motivated personality traits, realization of creative potential. The content of the career orientation
of the individual is determined by the degree of expressiveness of the needs of the individual in
professional self-realization, professional harassment, value orientations, professional self-
esteem.

Person's focus on professional career management should be governed by the planning
of a life strategy (K. Albuhanov-Slavsk), which allows her to comprehend creative vertices.
Regarding professional career, the strategy of life performs a regulatory function, contributes to
resolving the contradictions between activity, commitment, "I" -concept and living conditions, the
choice of a person's way of life, which corresponds to its nature. The strategy of life regulates the
processes of ascension to the acme and the processes of retreat, rolling down to catabolic. The
aspiration of man to acme should be realized in the development of individual style of activity,
communication, behavior. A person, choosing a strategy of life in the direction of achieving acme,
is obliged, first of all, to identify and recognize their own individual abilities, to observe and
promote the development of the internal capacity of other people, to develop their own individual
style of activity, communication, and behavior. Consequently, the achievement of man acme
contributes to the development of her strategy of life, which is a definite guide, regulator of the
processes of internalization and exteriorization, ascension and fall. And this is the process of self-
creation, which brings harmony into human life.

In this context, we note that within the subject-subject approach we consider the
readiness of the future Master of International Information to strategic management of
professional careers by personal neoplasms, that is, the new converted quality of personality,
which reflects a certain systemic reorganization of the human psyche, its consciousness, and not
only the development of individual qualities of the individual (intellectual, psychic, physical, etc.),
necessary for the performance of a certain type of activity, integrated in the formation of a self
that occurs in the process of mastering ing it foundations profession. Integrated neoplasm
manifests itself in the quest to reveal and realize its own resource potential in professional
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activity, to grow and reach the career peaks in the process of life-creation, to acquire the values
of the profession and is characterized by personal and professional knowledge and skills of
internalization, re-engineering, exteriorization of professional experience as self-created, as well
as an adequate self-esteem of personality-professional preparedness for the development of a
professional career, which is the result of a certain correspondence between the psyche
ofiziolohichnymy future professional qualities, his ability to strategically manage the professional
career and the demands of their chosen profession.

The integrated nature of the future Master's degree in international information for
strategic management of a professional career as a newborn is disclosed through its connection
with the professionalism of personality and activities, which are the main components of the
acmeological conception of the development of a professional A. Derkach [5, p. 241-309]. Given
the acmeological foundations of the study of professional growth of the individual, the readiness
of the future master to strategic management of a professional career is considered a
prerequisite for the formation of his professionalism, and its components are not only the focus on
professional activity, knowledge of their own professional qualities, abilities, but also the
readiness of the individual to self-change, specific knowledge, skills, skills that express
opportunities for self-examination, self-regulation, self-actualization, and other phenomena of the
inner world, that is, those that m zhna process called self.

Consequently, the necessary prerequisite and foundation for the development of
subjectivity is the inclusion of the future Master of International Information in a dialogue with his
personality and professional essence, social reality. The result of this process should be the
formation of a future specialist preparedness for systematic personal and professional self-
development, whose humanistic orientation should be corrected by a professional "l - Ml
concept". The development of these qualities, in our opinion, requires an appropriate creative
atmosphere of the educational process, the introduction of a student-centered approach in the
process of mastering the masters of international information.

The design of digital narratives in the educational process is determined by the following
pedagogical condition for the preparation of future masters from international information to
strategic management of a professional career.

In the global transformational processes taking place in most humanities, there is a
growing interest in the use of modern technologies in various educational practices, that is, the
implementation of such approaches that combine information and communication technologies,
intellectual systems, human sensitivity and contextual experience [11].

According to L. Timchuk, in this context, the creation and use in digital practice of
educational narratives - narratives created through the use of information and communication
technologies, which should promote the spread of humanistic ideas and play a key role in
creating the necessary conditions for the formation of appropriate competences of modern man
[10].

A leading researcher in the field of narrative use in educational processes, American
scholar J. Bruner emphasizes that a person is set to tell stories, that is, to organize the scattered
information, to systematize them into a single whole and to share results with others. If students
are given the opportunity to develop and use this natural gift, they will gradually acquire the
necessary communication skills, a sense of confidence in their own abilities, which in turn helps
in the development of divergent intellectual skills [13].

Compared with the traditional interpretation in the native pedagogy of verbal methods, the
narrative (the term "nararre" of Latin origin and in translation means narrative, narrative) involves
expanding the possibilities of information by enriching the virtual, sensory-emotional, subjective
characteristics. With the help of a narrative, a person can comprehend the broader, more
complex contexts of his own experience.

The search for foreign scholars in the field of using narratives in education focuses on the
following areas: narrative history, narrative and professional development, narrative in
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educational practices, narrative interviews and reflexive practice, narrative as a way of data
analysis, narratives and methods of qualitative research, critical pedagogy, culture, global
education, intercultural education, linguistic education, methodology for teaching different
disciplines.

The feasibility of using narrative technology in preparing future specialists for strategic
planning of a professional career is determined by the fact that traditionally the narrative
essentially expresses human experience. In order for the narrative to cause a certain reaction
and to stimulate the person's ability to express oneself, one needs to learn how to combine the
experience of others with personal ones. That's how students become participants and creators
of the future, interpreting the existing reality and turning it into the future. The narrative speaks
through images that combine the paradox of the possible and the impossible, the real and the
desired. Each time, when a person, looking into the future, lowers and narrows his real existing
possibilities, it loses the voice of the creator of the dream, who always lives in his inner world.
The revival of a dream that inspires human existence is extremely necessary for the desire to
create and present narratives [11].

It is precisely on the strategies of using the interactive properties of narratives, the
interpretation of narrative content, the creation of new narratives the process of comprehension,
the appropriation of someone else's experience to their own ends, which determines the use of
the narrative in the subject's purposes, is grounded.

The design of digital narratives in the curriculum of higher education institutions, as
defined by foreign scholars (B. Hirsch, R. Lenema, S. Mahoni, J. Ohler, |. Pirazo, S. Tolisano), is
connected with the attempt to improve the efficiency of the educational process on the basis of
Strengthening the impact of educational information on students by activating as many channels
of perception as possible and creating opportunities for creative transformation and personal
presentation of learning content through modern ICT. The use of digital narratives in pedagogical
practices is due to a number of positive factors that characterize their design:

* Digital stories may be presented in persuasive and emotionally-filled formats that are
interactive;

« digital stories can be posted on websites, blogs, social networks, used in computer
games;

« digital stories can be defined as a process in which different people exchange their
stories and creative imagination with other people;

« digital narratives are created based on the use of available technologies, including
equipment and programming (for example, includes, but not limited to, digital cameras, digital
voice recorders, technology);

* Digital stories allow people to share their stories through CDs, as well as the Internet via
YouTube, Vimeo, podcasts and other electronic exchange systems.

In addition, the creation of digital narratives takes place at the intersection of
epistemological and emotional aspects of learning; combines the practice of reflexive story and
theory, intelligence and passion. For many students, the emotional perception of a topic, or
problems in the general sense of the word, is a point of reference that combines created
narratives with the corresponding theories. Cognitively developed emotions enable students to
enter their existing discourse and outline personal perspectives, strategic career paths.

Consideration of the content essence of the pedagogical conditions for the formation of
the readiness of future masters from international information to strategic management of
professional careers should be complemented by an analysis of not less important condition
aimed at forming the reflexive and regulatory sphere of personality and formalizing processes of
self-management, in particular - the formation of strategic planning skills of professional kar '
mobilization of self-management resources of future masters in international information.

Career-oriented paradigm of higher education presupposes, first of all, the priority of the
values of a specific person of a future specialist, his ability to analyze, predict and design the
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trajectory of his life path and the achievement of career-career peaks. At the same time, it is
important to ensure that students are aware that the success of a professional career, the
performance of future professional activities depends to a large extent on their own efforts and
creative activity. That is why the purposeful preparation for mastering the functions of self-
management is naturally the leading task of the higher school in ensuring high efficiency of
readiness for strategic management of a professional career.

This problem is highlighted by modern scholars in various aspects: the theoretical
foundations of educational management (V. Androsyuk, S. Arkhipova, A. Boyko, V. Bondar, V.
Vakulenko, L. Danilenko, L. Karamushka); creative self-development of personality (L.
Ahmedzjanova, N. Kuzmina, V. Semichenko, S. Sysoev); development of professional reflection
and mechanisms of reflective management of professional activity (O. Anisimov, Yu. Kulyutkin,
G. Sukhobska), formation of strategic thinking, consciousness and self-awareness (O. Bezpalko,
L. Vovk, S. Sysoev, O. Zokur), self-regulation of professional activities (N. Bamburak, A.
Bizyayev, A. Volosenko, O. Chebykin); management psychology (V. Androsyuk, O. Gavaleshko,
L. Karamushka).

These studies confirm the need for specialist training of future international information
specialists, firstly, to master the functions of professional management (as an arsenal of
principles, methods and means of strategic management of professional careers), and secondly,
to mastering the functions of self-management (as a set actions and techniques of the
professional, aimed at mastering the ways of self-regulation, self-control, self-reflection,
management of resources of subjectivity.

Self-management is interpreted by scientists as a consistent and purposeful use of
effective methods of work in practice and self-education. In particular, A. Kondratiev considers
self-management as a complex of common approaches, a system of effective methods and
methods of self-knowledge, self-esteem, self-realization and self-development in order to achieve
the set goals of life and tasks that ensure competent and professional management of their own
careers [7, p. 44]. The approach to self-management as a technology allows, in her opinion, to
apply methods of general management to the personality-professional activities of each person
[7, p. 46].

We consider self-management of the future Master's degree in international information as
a purposeful use of the personality of the most effective methods, techniques and technologies of
professional self-improvement with the aim of optimally utilizing their own potential, subject
features and time. In this approach, professional self-management acts as a way of systematic
self-organization in order to bring the person into a state of effective professional activity that
allows mobile to improve professional qualities, create value orientation systems and strategically
manage a professional career.

The essence of strategic management is the formation and implementation of a career
development strategy based on continuous monitoring and assessment of changes in its
development in order to maintain competitiveness and efficient functioning in an unstable
environment.

The place of strategy in the management of a professional career lies in the following
features:

* The strategy defines the main directions and ways of strengthening, growth and change
through concentration of efforts on certain priorities;

 Strategy is the basis for developing strategic plans, projects and programs from the
existing list for further implementation, rejecting all that contradicts the overall strategy;

* The strategy varies when certain planned career development options are achieved;

* the strategy is constantly refined in the process of professional activity, which requires
the establishment of feedback;

* The person in his activity is guided by a system of strategies (strategic set), since it is a
multi-purpose system and can use different ways (strategies) to achieve different goals;
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« Strategy is the basis for the formation and change of the organizational structure of a
professional career;

« Strategy - this is a factor in the stabilization of career relations, since it allows you to feel
control over the situation and reduce the uncertainty of processes occurring in the external and
internal environment.

Formation of a professional career strategy means answering the question of the meaning
and purpose of professional activity in the circumstances that have developed and turning these
ideas into benchmarks that are necessary to achieve specific professional goals.

In the professional training, the future Master of International Information acquires the
skills of strategic planning of a professional career based on the mobilization of self-government
resources as an active participant in the educational process, permanently providing gnostic,
design, constructive, organizational and communicative functions of self-management in the field
of professional activity [2, ¢ . 152].

Thus, the essence of self-management at the level of gnostic activity is defined as the
process of self-knowledge and self-perception of his personality as a specialist through the
"vision", understanding and acceptance of his professional "I" on the indices-personal and
subjective levels. In this context, self-management in the form of various acts of self-study (self-
observation, self-concentration, self-report, self-examination, self-evaluation) is the process of
purposeful reception by the master of information about the development of the necessary
gualities of his personality for effective entry into the profession [4, p. 114].

Self-management at the level of design and construction activities of future masters in the
personal dimension is carried out as a unity of processes of self-prediction and self-programming
and manifested in the planning of strategies and tactics of their own behavior at different stages
of professional careers by working out specific algorithms of professional actions and their
consistency in the process of solving professional problems [ 7, p. 43].

The essence of self-management at the level of organizing activity of a specialist is
defined as the process of self-organization of his efforts aimed at the practical implementation of
strategic goals and objectives, programs and algorithms of actions carried out through self-
actualization, self-mobilization, self-stimulation, self-presentation, self-belief, self-direction, self-
examination, self-acceptance, self-promotion [6 , with. 156].

Self-management at the level of communicative activity of the future masters in
international information is the process of establishing direct and reciprocal information
communication with oneself, self-regulation of their own behavior and actions at each stage of a
professional career [9, p. 75].

Thus, career management and self-management, functioning in the unity and
interconnection, is a multilevel process of creative self-operation of the Master of International
Information, an integral part of his professional "I-concept”, which proceeds as a continuous
change in the internal personality states and professionally important qualities.

Conclusions and perspectives of further research. Readiness for strategic
management of a professional career as a systemic phenomenon (A. Derkach, L. Karamushka,
L. Sokhan, N. Kuzmina, etc.) has its own dynamics, is subjected to quantitative and qualitative
changes in the context of the overall process of personal and professional development of a
graduate student as subject of educational and professional activity. In view of this, the
theoretical substantiation of the pedagogical conditions that ensure the positive dynamics of the
formation of readiness for the strategic management of the professional careers of future masters
in international information, in particular: personalization of educational and professional routes of
masters of international information; Design of digital narratives in the educational process of
future masters in international information; formation of skills of strategic planning of a
professional career, mobilization of self-management resources of future masters in international
information. The isolation of these pedagogical conditions is determined by the peculiarities of the
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modernization of modern humanities, the essence and content of the training of future specialists
in international information.

REFERENCE:

1. Aleksyuk A.M. Pedagogika vyshhoyi osvity Ukrayiny. Istoriya. Teoriya: Pidruchnyk. —
K.: Lybid, 1998. — 560 s.

2. Androsyuk V. M. Pedagogichnyj menedzhment i psyxodydaktyka [Tekst] : navch.
posibnyk / V. M. Androsyuk; Ternopilskyj nacionalnyj ekonomichnyj un-t. - T. : Ekonomichna
dumka, 2008. - 216 c.

3. Barbyna E.S., Semychenko V.A. Ydey yntegracyy, systemnosty y celostnosty v teoryy
y praktyke visshej shkoli: Nauchno-metodycheskoe posobye. — Kyev, 1996. — 258s.

4. Danylenko L. Innovacijnyj osvitnij menedzhment [Tekst] : navch. posib. / L.
Danylenko. - K. : Glavnyk, 2006. - 144 s.

5. Derkach A. A. Akmeologycheskye osnovi razvytyya professyonala / A. A. Derkach. —
M. : Yzd-vo Mosk. psyxol.-socyol. yn-ta; Voronezh: NPO «MODEK», 2004. — 752 s.

6. Karamushka L. M. Psyxologichni osnovy upravlinnya u sy stemi serednoyi osvity
[Tekst] : navch. posib. / L. M. Karamushka; APN Ukrayiny, In-t psyxologiyi. - K. : [b.v.], 1997. -
179 s.

7. Kondratyeva A. V. Osvitnij menedzhment u procesi zdijsnennya reform / A. V.
Kondratyeva // Grani. - 2014. - Ne 2. - S. 42-47.

8. Reva: Psyxologiya i pedagogika zhyttyetvorchosti: Navch.-metod.posibnyk / Red.
Rada: V.M.Donij, G.M.Nesen, L.V.Soxan, I.G.Yermakov ta inshi. — K., 1996.— 792 s.

9. Sazonenko G. S. Kompetentnist u systemi neperervnoyi osvity: akmeologichna model
[Tekst] : nauk.-metod. posib. / G. S. Sazonenko, V. V. Prystupa ; Ukr. gumanit. licej Kyyiv. nacz.
un-tu im. Tarasa Shevchenka. - Makariv : Sofiya, 2013. - 411 s.

10. Tymchuk L. |I. Pedagogichnyj potencial mystecztva opovidi: zarubizhnyj dosvid
navchannya ditej rozpovidaty istoriyi / L.I. Tymchuk// Pochatkova shk. —2015.—Nel. — S.48-52.

11. Tymchuk L. I. Navchannya majbutnix uchyteliv mystecztva stvorennya cyfrovyx
naratyviv / L. I. Tymchuk // Estetyka i etyka pedagogichnoyi diyi : zb. nauk. pr. / In-t ped. osvity i
osvity doroslyx NAPN Ukrayiny, Poltav. nacz. ped. un-t im. V. G. Korolenka. — 2015. — Vyp. 11.
— S.141-153.

12. Czvyetkova G. G. Pedagogichni umovy zdijsnennya  profesijnogo
samovdoskonalennya vykladachiv gumanitarnyx dyscyplin / Ganna Georgiyivha Czvyetkova //
Naukovyj chasopys Nacz. ped. un-tu imeni M. P. Dragomanova. Seriya 16. Tvorcha osobystist
uchytelya : problemy teoriyi i praktyky: zb. nauk. pracz .— K., 2013.— Vy'p.19.— S. 171 — 175.

13. Bruner J. Life as Narrative / J. Bruner // Social research. — 2004. — Vol. 71. — Ne 3. —
P. 691-711.

14. Training Manual for Facilitators: Using Soft Skills in Non-Formal Education. — India-
Germany: PRIA and DVV International, 2015. — 87 p.

297



