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POTENCJAL | PERFEKCJONIZM STUDENTOW MEDYCYNY

Adnotacja. W artykule przedstawiony jest rozwdj poglagdow na
perfekcjonizm jako wielowymiarowy konstrukt psychologiczny.
Analizowane sg poziomy uzewnetrzniania sie umiejetnosci

adaptacyjnych  studentow medycznych o réznym poziomie * A. Lazko
perfekcjonizm. Uwage zwraca sie na ujemne powigzania korelacyjne zastepca dyrektora
wysokiego poziomu perfekcjonizmu oraz skali ,odpornosci nerwowo- do spraw edukacji
psychologicznej”. Autor wprowadza wiasng definicje ,adaptaciji humanitarnej i
zawodowo-psychologicznej”. wychowania
Wyzszej Szkoty

Stowa kluczowe: perfekcjonizm, potencjat adaptacyjny, Medycyny Podstawowej
adaptacja zawodowo-psychologiczna, przyszie pielegniarki. w tucku

(tuck, Ukraina)
ADAPTIVE CAPACITY AND TALENTS OF MEDICAL STUDENTS

The summary. The article deals with the development of view points on perfectionism as
the multi measurable psychological constituent. Besides, the manifestation levels of medical
students’ adaptive abilities with different levels of perfectionism are analysed. The negative
correlative relations between perfectionism of high level and the scale «nervous-psychical
stability» is paid attention to in the article. The author of the article proposes his own definition of
the term «professional psychological adaptability».

Keywords: perfectionism, adaptable potential, professional psychology cal adaptability,
future nurses.

AOANTAUIMHAA NOTEHLUIAI | NEP®EKLUIOHI3M CTYAEHTIB-MEQUKIB

AHoTauia. Y cTaTTi onucyeTbCa PO3BUTOK MNOMMSAiB Ha nepdekuioHiam sk  Ha
GaraToBMMIpPHUI NCUXOMONIYHUA KOHCTPYKT. AHani3yloTbCs piBHI NPOSBY aAanTUBHUX 34iGHOCTEN
y CTYOEHTIB MeOu4HOro Koneaxy 3 pisHMM piBHEM nepdekuioHiaMy. 3ocepeXyeTbCs yBara Ha
HeraTMBHOMY KOPENSAUINHOMY 3B’Si3Ky BUCOKOrO pPiBHS MNepdeKUioHi3My i LKann «HepBOBO-
NncuxiyHa CTINKICTbY. [PONOHYETLCA aBTOPCbKE BU3HAYEHHS MOHATTA «MpodeCinHO-NCUXonoriyHa
aganToBaHICTby.

KnrouoBi cnoBa: nepdekuioHiaM, agantauiiHuin noTeHuian, nNpodecinHo-NCUxonorivyHa
a[anToOBaHICTb, ManbyTHI MeauyHI cecTpu.

MocTtaHOBKa HayKoBOi npobnemu Ta ii 3Ha4YeHHA. BuB4YeHHs nepdeKuioHi3mMy
ManbyTHIX MeaNYHNX CecTep Y KOHTEKCTI ncuxonoro-npodpecinHol agantauii Habysae ocobnmBoi
aKTyanbHOCTi y 3B'A3Ky 3 HeEOOXIOHICTI0O YAOCKOHANeHHA cucTtemMu nigrotoBkn paxisuiB
CECTPUHCBLKOI crpaBu 3 MeTOI0 iX iHTerpadii B €éBpOnencbKy MenyHy CninbHoTYy, pedopMyBaHHS
Mean4YHOI ranysi YkpaiHm B uinomy. [MepdekuioHiam i aganTuBHICTE — CKMagHi NCUMXONOTiYHi
heHoMeHW, SIKi BINMBaoTb Ha npouec npodecioHanisadii, npodeciiHmin po3BUTOK i NpodyecinHe
BAOCKOHArNeHHA 0CcoBUCTOCTi. 3BaXkatoum Ha BUCOKI CyCniflbHO-NPOMECIHI BUMOIM LLOAO SKOCTI
BMKOHAHHA Meau4yHMMK npauiBHMKaMU  CBOIX NpodecinHnx 000oB’A3KiB, SAKi  0ByMOBreHi
npegMeToM LiANbHOCTI — XUTTSM Ta 300POB’AM MOAUHKU, BBAXXAEMO 3a HEOOXigHE 3a3HaunTK, Lo
KOHCTPYKTUBHWUIA NepdekLioHiaM € NpoddeCinHO BaXXNMBOK XapaKTepUCTUKOI Meauka, sika Mae
3HAYHUN BNNIMB Ha edEeKTUBHICTb Ta HagivHiCTb  npodecinHoi AisnbHocTi. Pasom 3 Tum
OECTPYKTUBHUA (HEBPOTMYHUIA) nepdekuioHiaM Moxe 6yTn npuynHO Aes3aganTtadii, dka
NPOSBMASAETLCA Y 3aXUCHUX TaKTMKaX YHWKHEHHS HeBhad, CUMMATOMax Aenpecii, TpuBeoruy,
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iHTEHCMBHOMY LLOOEHHOMY CTPECi, CXMMbHOCTI A0 dikcauii Ha nomMunkax, KapanbHOMYy
camocCTaBreHHi, eMOLNHOMY BUropaHHi TOLLO.

AHania HaykoBuXx pocnigxeHb. [Mpobnema nepdekuioHi3aMy B OCTaHHI AecAaTUniTTsS
cTtana o6’eKTOM HayKOBMX MOLyKiB GaraTbox 3apybixHux gocnigHukis (Burns D., Hamachek D.,
Hewitt P., Hollander M.,Flett G., Frost R., Lahart C., Marten P., Rosenblate R. Ta iH.). luTaHHa
andbepeHuiauii nepdekuioHiamy, NOro CTPYKTYpHi MOAeni po3KpMBatoTbCa B poboTax yKpaiHCbKMX
ncuxonorie (. MN'ynac, J1. Jannnesnd, 3.KapneHko, O. Jlo3a, . YenypHa Ta iH.) Ta pOCIACbKMX
ydyeHux (H. MapaHsH, |. 'pavosa, A. 3onoTtapboBa, . LiuraHkosa, A. Xonmoroposa, M. Jlapckix
Ta iH.). Po3pobui noHATTS ncmxonorivyHoi aganTauii npucsayeHri npaui ®.bepesiHa, A. Maknakosa,
. HikijbopoBa, A. PeaHa, Jl. ®ininca Tta iH. B ocTaHHi pokM B YKpaiHi nNpoBegeHO HU3KY
pocnigkeHe 3 npobrnem aganTauinHoro npouecy ctygeHTcbkoi monogi  (H. lepacimosa, C.
Bopox6ut, O. PesHikoa, C.[epeB’siHko, J1.JluTBMHOBa Ta iH.). OgHaK, He3BaXKal4M Ha 3HAYHWI
HaYyKOBWUI iHTEpeC A0 3a3Ha4yeHoro heHOMEHy, y OaHMW 4Yac Marno AOCIiAKeHOoH € npobnema
BM3HAYEHHSA OMTUMAIbHOrO pPiBHS (CTPYKTYpu) nepdekuioHiamy ans edekTuBHOI NpodecinHo-
NMCUXOJIOriYHOT aganTauii ManbyTHIX MeguyHKX cecTep.

MeTta crtaTtTi — onucatm CTpyKTypy i 0COBGNMBOCTI aganTauilHUX XapakTepUCTUK
CTYOEHTIB-ManOyTHIX MeOUYHUX CECTep i3 Pi3HMM piBHEM nepdekUioHi3My; npoaHanisyBatn Ta
oxapakTepusyBaTh KOPENSUINHI 3B'A3KNM MK NepdeKkLioHi3MOM i aganTUBHUMWU MOXITMBOCTAMM
0CcobUCTOCTi.

Buknag OCHOBHOro martepiany W OOFpyHTyBaHHA pe3ynbTaTiB AOCHigKeHHS.
MepdekuioHiam y 3aranbHOMy po3yMiHHI (Big naT. Perfectus — abcontoTHa gockoHanicTb) —
nparHeHHa 00 gockoHanocTi [4]. Y ncuxonorii nepeKuioHiaM Ha paHHiX eTanax AocnigXeHb
po3rnagann sik ogHOMIpPHE MCUXOMOoriYHe ABULLE 3 €OVMHUM MapaMeTpoMm Yy BUMNALI «LLOAEHHOI
NPaKTUKKN Npen’siBfeHHs go cebe BMMOr GinblU BMCOKOI AKOCTI BUKOHAHHS AiSiNTbHOCTI, HiXK TOro
BuMaratTb obctaBuHmy» (Hollander M., 1965) [1]. ¥ 1978 poui Hamachek D., 6a3sytouncb Ha
Teopii MOTMBAUIl AOCAMHEHHHA, Ha MOBEAIHKOBOMY Ta KOrHITUBHOMY piBHI BReplle BWAINse ABI
dopMn nepdekuioHi3My: 340poBYy Ta HeBpoTudHy [9]. Y 90-Ti pokax poanodanacsi po3pobka
iHCTPYMEHTIB ANs OOCNiAKeHHA BnacHe nepdekuioHiamy. 3okpema, HewittP., FlettG. ctBopunu
wkany nepdekuioHiamy MPS-H, gka JiarHoctye «s-agpecoBaHuin  nepdekuioHi3My,
«nepdekuioHiaM, agpecoBaHU A0 iHWKUX» Ta  «couianbHO MNpunucyBaHun nepgekuioHiaMm»
[10].KoHuenuis Frost R. 6a3yeTbca Ha LWeCTM KOMMOHEeHTax nepdekuioHi3My: «OCOBUCTICHI
cTaHgapTuy (CXUIbHICTb BUCYBATU HAABUCOKI CTaHAAPTW Y NOEAHAHHI 3 HAAMIPHOK BaXNUBICTIO
BigMNOBIAaTN UMM CTaHZapTaMm, L0 NOPOAXKYE KONMMBAHHS CaMOOLHKM 1 XPOHIYHY HEBOOBOSIEHICTD
DISNBbHICTIO); «3aKMONOTaHICTb MOMWUNKaMu»  (HeraTMBHaA peakuis Ha MNOMWIIKW, CXWIbHICTb
BbayaTn B NOMWUNUI HEBAAYY); «CYMHIBM Yy BNAcCHUX Aiax» (MepMaHeHTHi CyMHIBM LWOAO SKOCTI
BUKOHAHHS OisiNbHOCTI); «BaTbKIBCbKI OYiKyBaHHA» (CAPUAHATTA 6aTbKiB TakuMu, SKi MaloTb Ayxe
BMCOKi OYiKyBaHHS); «ObaTbKiBCbKa KpuTUKa»  (CMPURHATTA 6aTbkiB TakMMmu, WO HagMipHO
KPUTUKYIOTb); «OpraHi3aoBaHiCTby» (BigoOpaKeHHs1 BaXXNMBOCTI NOPSIAKY M OpraHisoBaHoOCTI) [2,5].

OTXe, MOXHa KOHCTaTyBaTu, WO Yy pe3ynbTaTti eMnipnuyHoro Ginbll rmnmboKoro BUBYEHHSA
OOCNIOHMKM PO3KpMBaOTb MepdeKUioHI3M SK GaraToBUMIPHUA OCOBWUCTICHUI KOHCTPYKT, OAHI
napamMeTpu SIKOro BigobpakaloTb KOHCTPYKTUBHE MparHeHHsIM OCOBUCTOCTI OO [OOCKOHAanoCTi
(agantmBHa cbopma), a iHWi NOB’A3aHi 3 HM3KOK NaTomNoriYHMX MposBiB  (Ae3aganTuBHE
YHKLIOHYBaHHS).

AHanizyloum Hacnigkm nepgekuioHiamy Ans nCuxiYHOro 340poB's 0cobucTocTi, BapTo
3ayBaXuTn, WO came AUCPYHKUIOHANbHUX (HEBPOTUYHMI) NEepdEKLiOHI3M acouiloeTbCa 3
ncuxonaronorieto. Y gocnigpxkeHHAx ByeHux (H. MapansH, A. Xonmoroposa, T. KOgeesa T1a iH.) BiH
po3rnagaeTbCa gk pakTop nartoreHesdy nNcuxiyHUX poanagis [1, 7, 8]. Y Husui gocnigpkeHb
nigTBEpAXeHi NO3UTMBHI CTOPOHWN nepdbekuioHiamy. 3okpema, J1. [JlaHnnesny B gucepTauiiHomy
AocnigpkeHHi nepdekuioHiaMy K 0COBUCTICHOrO dhakTopy akagemMidHoi 064apoBaHOCTI CTYAEHTIB
00BOOUTb, WO dyHKUiOHanNbHMA nepdekuioHiam 6e3nocepegHb0 MOB'A3@HUA 3 NPOSIBOM
akagemiyHoi obpapoBaHocTi [3]. H. MNapaHsH BMABNEHO YMCMEHHI 3B'A3KM nepdekuioHi3My Y
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dopMi «NO3UTUBHOIO MpParHEHHS 0O AOCKOHANOCTI» 3 aganTUBHUMU SIKOCTAMM: KOHCTPYKTUBHUM
nparHeHHAM [0 [OOCArHeHb, MO3UTUBHUM  addekToM, MNO3UTUBHOK CaMOOLHKOKW, caMo
edeKTUBHICTIO, CaMO akTyari3auieto, NO3UTUBHUMM iHTEepP-NepCoHanbHUMKM akocTamm i T.n. [1].
Mopsag 3 UMM HaykoBeLb akueHTye yBary Ha TOoMy, LLO MOnynsuinHi Ta KNiHIYHI JOCNiaKEeHHS
BUSABUIMN AOrO TiICHU 3B'A30K 3 NepeXMBaHHAM MNPOBMHU, HAPLMCU3MOM, CUMATOMaMU Oenpecil i
Tpueorn [1]. Ha BiamiHy Biga [ecTpykTMBHUX dopM nepdekuioHiaMy, aAna afanTUBHOMO
nepdekuioHiaMy npuTaMmaHHa peaniCTUYHICTL Uuinewn, 34aTHICTb OTPMMYyBaTWM 3aJ0BOSIEHHS B
npoueci OiANbHOCTI Ta B pesynbTaTti  OiGnNbHOCTI, MOTMBALiS  camo-akTyanisauii i
OOCSATHEHHSA,300p0Be  Life YTBOPEHHS, ajekBaTHa CaMOOLiHKa, CHPUNHATTA MOMWUINOK $IK
MOXXINNBOCTI OTpMMaTh JOOAaTKOBUIA JOCBIA, a HEBAAY - SIK HEBIO'€EMHOT YaCTUHW XXNUTTS i T.M.

Ha Hawy Aaymky, npodecinHMn KOHCTPYKTUBHUMA MepdeKLuioHi3M - notpeba
BCTaAHOBNIOBATU peanicTUYHO BUCOKI CTaH4apTW Yy NPOdECiNHIN OisnbHOCTI, NparHeHHa 4OBOAUTU
1l pesynbTtatm 40 HaMBULWMX €TaNOHIB — € CKIagHMM MCUXOMOFYHUM KOHCTPYKTOM, BTINEHHS
sskoro 0asyeTbCsi Ha IHTENEeKTyanbHO-EMOUIMHMX Ta MOTMBAUINHO-BOMBOBUX OCOOMCTICHMX
pecypcax. BiH noegHye B cobi npodeciriHi KoMneTeHLUil, NO3UTUBHE THYYKE MUCMEHHS, NMPUAHATTS
peanbHOCTI Ta BUCOKMW piBeHb MNPOMECIMHMX AOMaraHb, XapakTepusyeTbCs LOMiHYBaHHAM
MOTMBALINHOT TeHAEHUil nparHeHHss A0 YCnixy, 34aTHICTIO 0O NpOdEeCciMHOro po3BUTKY Ta
camoBAocKoHaneHHs.lpodecinHo-ncMxonoriyHa aganToBaHiCTb A0 YMOB  BMLLOI  LLKOSMN
po3rnagaeTbCa HamMm K pesynbTaT «BOyAOBYBaHHA» CTyAeHTa Yy OCBIiTHbO-NpodeciviHe
cepenoByLLEe HaBYarnbHOro 3aknagy. Ha erani oBonopgiHHs npodecieto ManbyTHIMM MeguYHUMMK
npauiBHMKaMM MU PO3YMIEMO Ti K MCUXONOTYHUA CTaH, iKUK OOYMOBMOETLCA OCOBUCTICHUM
agjanTauilHMM noTeHuianom Ta YMOBaMM CEPEAOBULLA, XapaKTepU3yeTbCA  CYO’EKTUBHUM
NMoYyTTAM 3a[0BOSIEHOCTI NpouecoM po3BUTKY cebe Sk npodyecioHana, CBOE ManbyTHbO
npodecinHo ponsto, NPodecininmM iHTEPeCcoM, 34aTHICTIO ONTUMAaribHO BM3Ha4yaTu PiBHI CBOET
aKTMBHOCTI Ta edeKkTMBHO (PYyHKLIOHYyBaTK Yy HaB4yanbHOMy cepefosulli. A. MaknakoB BBaxae,
LLIO YMM 3HA4YUMILWWI aganTauiiHi 30i6HOCTI, TUM BinbLua MMOBIPHICTE YHKLIIOHYBAHHS OPraHi3my i
edeKTUBHOI AiANbHOCTI NP 36ifblUEHHI IHTEHCUBHOCTI Aii NCUXOreHHNX (PakTopiB 30BHILLUHBOrO
cepegoBua. [locnigHuK BBOAUTL MOHATTS «OCOOUCTICHOrO aganTtauiiHOro noTeHuiany», y sk
BKIHOYAE: HEPBOBO-MCUXIYHY CTiMKICTb, CaMOOLiHKY OCOBMCTOCTI (L0 € SApOM camoperynsuii Ta
BM3HA4Ya€E CTYNiHb ageKBaTHOCTI CNPUWHATTA YMOB [OiSiTbHOCTI Ta BJTACHUX MOXITMBOCTEN),
HasiBHICTb couianbHOI NiATPUMKKW, piBEHb KOHMIKTHOCTI 0COBUCTOCTI, OOCBiO CcouianbHOI
B3aemMogii. Bci nepepaxoBaHi xapakTepuUCTUKU AOCMIOHUK BU3HAYAE 3HAYMMUMKU NPU OLUiHUI Ta
NPOrHO3i YycChilWHOT aganTauil 0O BaXKMX Ta eKCTpemManbHUX YMOB, a TaKoX LUBWUOKOCTI
BCTAHOBMEHHS AyLweBHOI piBHoBarn. OTxe, YiM BuULLE piBEHb PO3BUTKY BKa3aHUX XapakTEPUCTHK,
TMM OBinblia MMOBIPHICTL YCNIWHOT aganTauil NiguMHK, | TUM 3Ha4YMMILWIMA giana3oH dakTopis
30BHILLHLOrO cepenoBULLa, 0O AKX BOHA MOXe npucTtocyBaTucs [6]. 3 wmeTo
OCMUCIIEHHS nepdekLioHi3My sk hbakTopa npodeciiHoi aganTauii ManbyTHIX MegudHNX cectep,
BMSIBNEHHS 0COONMBOCTEN ajanTauiiHUX XapakTepUCTUK CTYAEHTIB-MeOuKiB 3 Pi3HMM piBHEM
nepgekuioHiamy Hamu ©Oyno nposegeHo AocnifkeHHs Ha Bubipui ctygeHTiB IV kypcy
cneuianbHocTi «CecTpuHCbKa crnpaBa» MeanyHux konempkis BonnHcebkoi obnacTi (n = 192; cepen
HMX 4 ocobu yonosivoi ctati i 188 ocib xiHo4oi cTaTi y Biui Big 19 go 20 poki). [Ana oTpuMaHHsS
eMnipu4yHOro martepiany gaHoro etany AOCMIIKEHHA MW BUKOPWUCTOBYBANM Taki MeETOAUKU:
OaraTtoBuMipHy WkKany nepdekuioHiamy B agantadii I.I'pavoBoi (Multidimensional Perfectionism
Scalec (HewittP., Flett, G.), 6aratopiBHeBUn OCOBUCTICHUI ONUTYBaNbHUK «AQanTUBHICTb — 02»
(MNO-AM) A. MaknakoBa, C. YepmsiHiHa.

[iarHocTka 3a NOKa3HMKOM «3aranbHuin piBeHb nepdekuioHiaMy» nokasana, wo cepeg
ONUTaHMX HU3bKWI piBEHb NepdeKUIOHI3MY npoaeMoHcTpyBano 15,7% Bubipkn, cepeHin — 62%,
Bucokmn — 22,3%. byno npoBegeHO MNOpPIBHANbHE OOCAIMKEHHS cepefHbO-rPynoBMX 3HAYEHb
MOKasHMKIB  «HEPBOBO-MCUXIYHA  CTIWKICTb»,  «KOMYHiKaTMBHI  3gibHOCTI»,  «MoOparnbHa
HOPMAaTMBHICTbY, «aganTuBHI 34iIBHOCTI» Yy CTYAEHTIB 3 Pi3HUM piBHEM nepdekuioHiamy (Tabn. 1).
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Ta6nuua.1
CepeaHe 3Ha4yeHHs wkKan onutyBanbHUka MJ10-AM y cTyAeHTIB 3 Pi3HUMM piBHEM
nepdeKkuioHiamy

Ne Ha3ea wkanu Hu3bkum piBeHb CepepaHin piBeHb Bucokui piBeHb
n/n nepdeKkuioHiamy nepdekuioHiamy nepdekuioHiamy
(cupwuin 6an, cTeH) (cupwuia 6an, cTeH) (cupwuin 6an, cTeH)
1. ApanTuBHi 61,33 58,57 66,67
3ni6HOoCTI 1 2 1
CmaHdapm. giox. 21,56519 18,32826 20,56548
2. HepBoBo-ncuxiyHa 38,63 29,64 41,79
CTiNKiCTb 2 4 2
CmaHdapm. gidx. 16,48298 13,84820 16,13420
3. KomyHikaTUBHi 12,53 13,26 14,18
ocobnuBocCTi 5 4 4
CmaHdapm. siox. 3,84827 4,59494 5,34191
4. MopanbHa 10,16 9,03 10,69
HOPMAaTUBHICTb 4 5 4
CmaHdapm. gidx. 3,15227 3,36196 2,93205

AHania cepeaHbO-rpynoBUX NOKa3HMKIB CBIOYUTb, WO B LINTIOMY AN BCiX AOCHILKYBaHMX
XapaKTEPHUIA HMU3bKUIA piBEHb PO3BUTKY OCOBMCTICHOrO aganTauiiHOro noTeHuiany (3a BUHATKOM
OKpPEeMMX CTYAEHTIB-HOCIIB BUCOKOro Ta cepeaHboro piBHA). MNMpu NOPIBHSAHHI TPbOX rpyn CTYAEHTIB
3 pi3HUM piBHEM MepdeKUioHi3aMYy BUABMEHO, WO 3a LUKANOK «HEPBOBO-MCUXIYHA CTIMKICTb» Y
CTYOEHTIB 3 cepegHiM piBHEM HEPBOBO-MNCUXIYHA CTINKICTb gOCArae cepeaHboro piBH4. Y rpynax 3
BMCOKUM i HU3bKMM piBHEM MepdeKuioHi3My AiarHOCTOBaHO CepeaHbO-TPYNoBi HU3bKI MNOKA3HUKM
NoBeaiHKOBOI peryn4dil, WO CBiAYMTb NPO MEBHY CXWUMbHICTb A0 HEPBOBO-MCUXIMHUX 3pUBIB,
npobnemn 3 agekBaTHICTIO BIACYTHICTb CaMOOUIHKM Ta peanbHUM CNPUAHATTAM AiNCHOCTI.
CepeaHi OiarHOCTMYHI NMOKa3HUKM 3a LWKanamMu «KOMYHIKaTUBHI OCOGNMBOCTI» i «MoparnbHa
HOPMAaTMBHICTb» B YCiX TPbOX Fpynax cepeaHboro pPiBHsI.

Pesynbtatn aHanizy wkan MJIO-AM B rpynax 3 pi3HMM piBHEM nepdeKLiOHI3MYy
npeacraBneHi Ha pucyHkax 1-3.

—| ‘37,5% ‘

MopanbHa HOPMATUBHICTb 60%
[ 11,5% B Hu3bKuit piBeHb
I 37,5% CepenHili piseHb
KomyHikaTusHi ocobausocTi 57,5% PEAHINPD

5% .
B BUCOKKWU piBEHb

I ——— 77,5%

HepeoBo-ncuxivHa cTilKkicTb 20%
" 25%
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Puc. 1. PigHi nposisy aBanmuegHux 30ibHocmel y cmydeHmig i3 8UCOKUM pPigHEM

nepghekyioHiamy (%).

| | |
] ‘38,0%

MopanbHa HOPMATUBHICTb 60%
| 2,0°fr ‘ B HU3bKWit piBeHb

_ 2317% CepenHin piBeHb
6,3% peaHIu p
I 10%

(=)

KomyHikaTusHi ocobausocTi

‘ B BUCoOKUM piBeHb

T 62,48%
HepeoBo-ncuxivHa cTilKkicTb 33/6%

L 4,9% ‘ ‘

Puc. 2. PigHi nposisy abannmueHux 30ibHocmel y cmydeHmie i3 cepedHim pieHem

nepghekyioHiamy (%).
| | | ‘
I 38%
MopanbHa HOPMATUBHICTb 58%
L 4Tu ‘ B HUsbKMit piBeHb
I 22% CepepHiii piseHb
KomyHikaTusHi ocobausocTi 74% PEAHINPD
il
TU ‘ M BUCoOKUi piBeHb
T 7%
HepeoBo-ncuxivHa cTilKkicTb 20%
L 416 ‘

Puc. 3. PigHi nposisy adanmueHux 30i6Hocmeu y cmydeHmis i3 HU3LKUM pieHeM
nepgpekyioHismy(%).

Mpn KinbkicHOMy aHanisi pesynbTaTtiB OOCHIMKEHHS BUSIBNEHO, WO KiNbKicTb OCI6 i3
CepeaHiM i BUCOKMM pPiBHEM HEPBOBO-MCUXIYHOI CTIMKOCTI 3pocTae B rpyni 3 cepefHiMm piBHEM
nepdekuioniamy (37,6%). YUnucno cTygeHTiB, SKi NPOAEMOHCTPYBanu BUCOKUWA i CepeaHin piBeHb
HEepBOBO-MNCUXiYHOI CTIMKOCTi B rpyni 3 BMCOKMM piBHEM nNepdeKuioHiaMy cTaHoBUTb 22,5%, B
rpyni 3 HW3bKUM piBHEM nepdekuioHiamy — 24%. OTxe, B rpyni 3 cepegHiM piBHEM
nepdekuioHiaMy binblua KiNbKiCTb CTyAEHTIB AEMOHCTPYE BUCOKWUW | CepeaHin piBeHb HEPBOBO-
NCUXIYHOT CTIMKOCTi Ta NoBeniHKOBOI perynauii. He BMABMEHO CYTTEBMX BiAMIHHOCTEN Y TPbOX
rpynax 3a LUKanow «MoparnbHa HOpMaTuBHICTb». CnocTepiraeTbCAa NO3UTUBHA TeHOEHUis [0
3MiHM MOKa3HWKIB 3a LUKAnNow «KOMYHIKaTUBHI OCOBMMBOCTI» Y 3B'A3KY 3i 3HWXKEHHSAM piBHA
nepdekuioHiamy. 3oKkpema, BUCOKUIA | CEPEeaHIN piBEHb KOMYHIKATUBHUX XapaKTepUCTUK y rpyni 3
BUCOKUM piBHEM NMepdiekuioHi3My npoaeMoHcTpyBanu 62,5% BunpobyBaHux, B rpyni 3 cepeaHim
piBHEM nepdekuioHiaMy — 76,3% onuTaHux, y rpyni 3 HU3bKUM piBHEM nepdekuioHiamy — 78%
pecnoHAaeHTiB. BUCokuin nokasHMK PiBHS PO3BUTKY KOMYHIKaTMBHMX 34iOHOCTEN CBig4nTb Npo Te,
WO OCOBUCTICTb JIerkO BCTAHOBIIOE KOHTAKTW 3 Koneramu, OTOYyHYMMMU, He KoHdnikTHa. Ll
34iGHOCTI € NPOECINHO BaXXNMBMMWN B YMOBaXxX afeKBaTHOI €TUYHOT Ta AEOHTOSONYHNX B3aEMOSi
B CUCTEMI «Mean4vHa cecTpa-nauieHT».
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Y pesynbTaTi KopensuinHoro axanisy (koediuieHT kopensuii [lipcoHa), BMABMAEHO
NOMIPHUA HeraTMBHUA 3B'A30K MDK BUCOKMM piBHEM nepdeKuioHi3My i LKanow «HepBOBO-
ncuxivyHa cTivkicte» (r = - 0,322; p < 0,05). BkasaHi pesynbtati cBigyaTb Npo Te, WO HagMIpHO
BMCOKUI piBEHb BCTAHOBMOBAHMX CTaHAAPTIB i BUMOr MOHWXKYE piBEHb MOBELIHKOBOI perynsuii.
Lle moxe OyTM oO3HaKow TPyOHOLUIB, SKi BMHMKAKOTb B MNpOUECi aganTauii Ta perynadii
nepgeKLioHICTIB BUCOKOro piBHA MNpu B3aemopdii 3 cepeposuieMm. Cuctema perynauii — ue
CKrnagHe iepapxiyHe yTBOpPEHHS, BOHa Bigobpaxae cniBBigHOLWEHHSI NoTped, MOTUBIB, EMOLINHOMO
dOHY HacCTpOl, CaMOCBIAOMOCTI, «HA-KoHuenuii» Ta iH. (A. MaknakoB). Y KOHTEKCTi posrnagy
afjanTMBHOI Ta Ae3afanTuBHOI (popM nepdekuioHi3My MopylWeHHs aganTauii Ta noBeaiHKoBOT
perynsuii 6a3yetbCA Ha HaOMIPHO BWCOKMX HepeanicCTUYHWX CcTaHgapTax JgisnbHocTi (Y
MOTMBALiNHIN cdepi), opieHTauii cebe Ha NONKC HaNyCMiLWHILINX, HErATUBHOMY CENleKTYBaHHiI
iHpopmauii, nonapusauii  MUcneHHs, CcTypboBaHOCTIi NoMUnKamu (YKOTHITUBHOI  cdbepi),
adekTUBHMX nposiBax (eMOLiNHMA DOH HACTPOK, CMMATOMW AEnpecii, TPMBOrK, CTpax He Baadi
TaT.n).

BucHoBkU. KOHCTPYKTMBHUIA NepdekuioHi3M  MOoXe po3rnagatuca sk - cknagosa
NPodeCiNHO-NCMXONOriYHOro aganTtauimHOro noTeHuiany ManbyTHIX MeaukiB. AHani3 CTPyKTypwu
afjanTMBHUX 30i6HOCTEN Yy CTYOEHTIB 3 pi3HMM piBHEM MNepdeKUioHi3aMy CBIiguUMTb, WO B rpyni
DOCniopKyBaHUX i3 cepedHiM piBHEM nepdeKUioHi3aMy KiNbKICTb CTYAEHTIB i3 BUCOKMM pPIBHEM
HEepBOBO-NCUXIYHOI CTIMKOCTi 36inNbLUYETLCH; @ B rpynax 3 BUCOKAM | HU3bKMM piBHEM
nepdeKkuUioHi3My KiNbKICTb CTYAEHTIB 3a UMM MOKA3HMKOM MeEHLIa i CYTTEBO He Bigpi3HAETbLCS.
BusiBneHun B pesynbTaTi KOPENALUINHOro aHanidy 4OCTOBIPHO 3HaYyLLMA HEraTUBHUIN 3B'A30K MiXK
BUCOKMUM piBHEM MepdeKUioHi3My i LIKanok «HepBOBO-MCUXIYHA CTINKICTbY» CBIOYUTbL MPO MOro
Ae3aganTaTuBHI NPosBN.

MepcnekTMBM noganbLUMX AOCHiAXEeHb MOMsAraloTb Y BUBYEHHI BNAMBY PiBHA Ta Tuny
nepgekUioHiaMy Ha YCNIWHICTb HaBYasribHO-MPaKTUYHOT AiSnbHOCTI  CTYAEHTIB  MegudHOoro
Konemoxy.
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ADAPTIVE CAPACITY AND TALENTS OF MEDICAL STUDENTS
A. LASYKO

Statement of the research problem and its significance. The study of perfectionism
future nurses in the context of psychological and professional adaptation is of particular relevance
in connection with the necessity of improving the system of training of nursing professionals with
a view to their integration in the European medical community, the reform of the medical industry
in General. Perfectionism and adaptability is a complex psychological phenomena that affect the
process of professionalization, professional development and professional improvement of the
individual. Despite high public and professional requirements for the quality of performance of
health professionals of their professional duties, which are caused by line of business life and
health, we believe it is necessary to note that positive perfectionism is professionally important
characteristic of a medic, which has a significant impact on the efficiency and reliability of
professional activity. However, the destructive (neurotic) perfectionism may be the cause of
maladjustment, which manifests itself in defensive tactics failure avoidance, symptoms of
depression, anxiety, intense stress, the tendency to commit mistakes, punitive samostatn,
emotional vigoren the like.

Analysis of scientific studies. The problem of perfectionism in recent decades has
become the object of scientific research of many foreign researchers (Burns D., Hamachek D.,
Hewitt, P., M. Hollander, G. Flett, R. Frost, C. Lahart, P. Marten, Rosenblate R., etc.). The
differentiation of perfectionism, structural models are revealed in the works of Ukrainian
psychologists (I. Gulyas, L. Danilevich, Z. Karpenko, A. Loza, G. Chepurna, etc.) and Russian
scientists (N. Garanyan, |. Gracheva, A. Zolotarev, P. Tsygankova, A. Kholmogorova,
M. Larskich, etc.). The development of the concept of psychological adaptation is dedicated to
the works of F. Berezina, A. Maklakova, G. Nikiforova, A. Reina, L. Phillipsa, and others In recent
years in Ukraine, a number of studies on the adaptation process of the student youth
(N. Gerasimova, S. Vorozhbit, O. Reznikova, S. Derevyanko, L. Litvinova, etc.). However, despite
considerable scientific interest to the specified phenomenon is currently poorly studied is the
problem of determining the optimal level (structure) makeovers for effective vocational-
psychological adaptation of future nurses.

The article aims to describe the structure and features of the adaptation characteristics of
students-future nurses with different levels of perfectionism; analysis and characterization of the
correlation between perfectionism and adaptive capabilities of the individual.

The main material and justification of the research results. Perfectionism in a General
sense (from lat. Perfectus — absolute perfection) — the pursuit of excellence [4]. In the psychology
of perfectionism in the early stages of research was considered as one-dimensional
psychological phenomenon with a single argument in the form of "everyday practices of
submission to his demands higher quality of performance than required by the circumstances"
(M. Hollander, 1965) [1]. In 1978 Hamachek D., based on the theory of achievement motivation,
the behavioral and cognitive level for the first time distinguishes two forms of perfectionism:
healthy and neurotic [9]. In the 90-ies started the development of tools for the study of the actual
makeovers. In particular, Hewitt P., G. Flett created perfectionism scale MPS-H that diagnose "I
addressed perfectionism, perfectionism, addressed to others" and "socially ascribed
perfectionism" [10].The concept of R. Frost is based on six components of perfectionism:
"personal standards" (the tendency to push the super-high standards coupled with excessive
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importance to meet these standards, giving rise to oscillations of self-esteem and chronic
dissatisfaction activity); "concern over mistakes" (negative reactions to mistakes, a tendency to
see in the misfire failure); "doubts about actions" (permanent doubts about the quality of the
execution of the activities); "parent expectations" (the perception of parents such that they have
very high expectations); "parental criticism" (the perception of such parents who overly criticize);
"organization” (displaying the importance of order and organization) [2,5].

So, it can be stated that as a result of deeper empirical study, the researchers reveal
perfectionism as a multidimensional personality construct, some parameters of which reflect a
constructive desire of the individual to perfection (adaptive shape) while others are associated
with several pathological manifestations (disadaptive functioning).

Analyzing the implications of perfectionism for the mental health of a person, it is worth
noting that it is dysfunctional (neurotic) perfectionism is associated with psychopathology. In
research scientists (N. Garanyan, Kholmogorova A., T. Udev, etc.) it is considered as a factor in
the pathogenesis of mental disorders [1, 7, 8]. Several studies confirmed the positive side of
perfectionism. In Particular, L. Danilevich in the dissertation of perfectionism as a personality
factor academic giftedness of students proves that functional perfectionism is directly linked to
the manifestation of academic giftedness [3]. N. Garanyan revealed numerous connections
makeovers in the form of a "positive commitment to excellence" adaptive qualities: a constructive
desire for achievement, positive affect, positive self-esteem, performance, self-actualization,
positive inter-personal qualities, etc [1]. Along with this, the scientist focuses on the fact that
population-based and clinical studies have revealed its close relationship with the feeling of guilt,
narcissism, symptoms of depression and anxiety [1]. Unlike destructive forms of perfectionism,
adaptive perfectionism inherent realism of goals, the ability to have fun during the activities and in
activities, motivation of self-actualization and achievement, healthy entity formation, adequate
self-esteem, perception errors as opportunities to gain more experience, and failures - as an
integral part of life, etc.

In our opinion, constructive professional perfectionism — the need to realistically set high
standards in their professional activities, the desire to bring its results to the highest standards —
is a complex psychological construct, an embodiment of which is based on intellectual and
emotional and motivational-volitional personal resources. It combines professional competence,
positive, flexible thinking, acceptance of reality and a high level of professional claims,
characterized by a predominance of motivational tendencies of desire to succeed, ability to
professional development and self-improvement. Professional psychological adaptation to the
conditions of the higher school is considered by us as a result of the "embedding" of the student
in educational and professional environment of the institution. At the stage of professional training
of future health professionals, we understand it as a psychological state that is due to personal
adaptive capacity and environmental conditions, characterized by a subjective sense of
satisfaction with the process of developing myself as a professional, their future professional role,
professional interest, the ability to optimally determine the levels of their activity and to function
effectively in an academic environment. A. Maklakov believes that the more significant adaptive
capacity, the greater the likelihood of body functioning and effective activity by increasing the
intensity of the impact of psychogenic factors in the external environment. The researcher
introduces the concept of "personal adaptive capacity”, which includes: mental stability, self-
identity (what is the core of self-regulation and determines the adequacy of the perception of
business conditions and their own capabilities), the presence of social support, the level of
conflict personality, the experience of social interaction. All of these characteristics, the
researcher identifies significant in the assessment and prediction of successful adaptation in
difficult and extreme conditions, as well as the speed of establishing emotional balance.
Therefore, the higher the level of development of these characteristics, the greater the likelihood
of successful adaptation of the person and the more significant range of environmental factors to
which it can adapt [6].
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With the aim of understanding the perfectionism as a factor of professional adaptation of
future nurses, to identify specific adaptive characteristics of medical students with different levels
of perfectionism, we carried out a study on a sample of fourth-year students of the specialty
"Nursing" medical colleges of Volyn region (n = 192; among them, 4 males and 188 females aged
19 to 20 years). To obtain the empirical material of this research stage, we used these methods:
multidimensional perfectionism scale in adaptation I. Gracheva (Multidimensional Perfectionism
Scalec (HewittP., Flett, G.), multilevel personal questionnaire "Adaptability — 02" (MLE-S) A.
Maklakov, S. Germanna.

Diagnosis in terms of "the overall level of perfectionism" showed that among respondents
with low level of perfectionism showed a 15.7% of the sample average is 62%, high of 22.3%. Did

a comparative study of medium-group indicator values "mental stability", "communication skills",

"moral standard", "adaptive capacity" of students with different levels of perfectionism (table 1).
Table.1

The mean value of the scales of the questionnaire MLE-AM students with different
levels of perfectionism

Ne | The name of the scale The low level of The Average level of High level of
p/p perfectionism perfectionism perfectionism
(a raw score of walls) (a raw score of walls) (a raw score of
walls)
1. Adaptive capacity 61,33 58,57 66,67
1 2 1
Standard deviation 21,56519 18,32826 20,56548
2. Neuro-psychological 38,63 29,64 41,79
stability 2 4 2
Standard deviation 16,48298 13,84820 16,13420
3. Communication 12,53 13,26 14,18
features 5 4 4
Standard deviation 3,84827 4,59494 5,34191
4, Moral normativity 10,16 9,03 10,69
4 5 4
Standard deviation 3,15227 3,36196 2,93205

Analysis of the medium group of indicators shows that, in General, for all investigated is
characterized by a low level of development of personal adaptive capacity (except for certain
students-media high and medium level). When comparing the three groups of students with
different levels of perfectionism revealed that on a scale of "mental stability" of the students with
average level of mental stability reaches a medium level. In groups with high and low levels of
perfectionism diagnosed the medium-low group indicators of behavioral regulation, which
indicates a certain tendency to neuropsychiatric breakdowns, problems with the adequacy of the
lack of self-esteem and real perception of reality. The average diagnostic indices "communication
features" and "moral standard" in all three groups the average level.

The results of the analysis scales MLE-AM in groups with different levels of perfectionism
are presented in figures 1-3.
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Figure 1. The levels of manifestation of adaptive abilities in students with high levels of
perfectionism (%).
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Figure 2. The levels of manifestation of the adaptive abilities of the students with average
level of perfectionism (%).
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Figure . 3. The levels of manifestation of the adaptive abilities of the students with low
level of perfectionism(%).

By quantitative analysis of the results of the study revealed that the number of persons
with average and high level of psychological resistance is increased in the group with an average
level of perfectionism (37,6%). The number of students who demonstrated high and average level
of neuropsychic sustainability in the group with high level of perfectionism is 22.5%, in the group
with a low level of perfectionism — 24%. So, in the group with an average level of perfectionism
more students and demonstrates a high average level of neuropsychic sustainability and
behavioural regulation. No significant difference was detected in the three groups on a scale of
"moral standard". There is a positive trend change indicators on the scale of "communication
features” in connection with the decrease in the level of perfectionism. In particular, high and
average level of communicative characteristics in the group with high levels of perfectionism
showed 62.5% of subjects in the group with an average level of perfectionism — 76.3% of
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respondents in the group with a low level of perfectionism — 78% of respondents. High level of
development of communicative abilities suggests that personality easily establishes contacts with
co-workers, others, not conflict. These abilities are professionally important to the appropriate
ethical and professional interaction in the system "nurse-patient".

The results of the correlation analysis (Pearson correlation coefficient revealed a
moderate negative relationship between high levels of perfectionism and the scale of "mental
stability" (r = 0,322; p < 0.05). These results indicate that excessively high level standards and
requirements lowers the level of behavioral regulation. This may be a sign of the difficulties that
arise in the process of adaptation and regulation perfectionists high level when interacting with
the environment. The regulation system is a complex hierarchical education, it reflects the ratio of
the needs, motives, emotional mood, consciousness, "self-concept" and others (A. Maklakov). In
the context of adaptive and disadaptive forms of perfectionism adjustment disorders, and
behavioral regulation is based on excessive or unrealistic performance standards (in motivational
sphere), focus yourself on the most successful pole, negative selectman information, polarized
thinking, over mistakes (cognie the field), affective manifestations (emotional mood, symptoms of
depression, anxiety, fear not luck, etc.).

Conclusions. Constructive perfectionism can be considered as a component of
professional psychological adaptation potential of future physicians. Analysis of the structure of
the adaptive abilities of students with different levels of perfectionism shows that in the group of
subjects with an average level of perfectionism the number of students with a high level of
neuropsychic sustainability increases; and in the groups with high and low levels of perfectionism
the number of students for this indicator is smaller and not significantly different. Identified as a
result of the correlation analysis significantly significant negative relationship between high levels
of perfectionism and the scale of "mental stability" testifies to his disadaptation manifestations.

Prospects for future research are to investigate the influence of level and type of
perfectionism on the success of educational and practical activities of students of medical
College.
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